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The Honorable Ann.: K. Quinlan
Acting Secretary
Surface Tiansportation Board
395 E Street, SW.
Washington, DC 20--23-0001

Dear Ms. Quinlan:

This submission is the AAR forecast of the third quarter 2009 All-Inclusive Index and
Rail Cost Adjustment Factor, filed in Ex Parte No. 290 (Sub-No. 5) (2009-3) Quarterly Rail
Adjustment Factor. The versions of RCAF-related indices covered in this filing art: the
All-Inclusive Index (initiated in the second quarter of 1985), the Unadjusted RCAF (produced
since OuKvbc: 1Q.S2). the Adjusted RCAF (first published in the second quarter of 1989), and
the RCAF-5 (created by the STB in its Ex Partc No. 290 (Sub-No. 7) decision served October
3, 1996) ~hj table 1 elow summarizes the third quarter 2009 results on the fourth quarter
2007 base. u;:J shcv. s the percentage changes from the previous quarter.

20Q9O2

All-Inclusive index 94.9

Preliminary RCAF 0.949

Forecast Error At. iustment -0.099

RCAF (Unadjusted) 0.850

Productivity Adjustment Factor 2.1959

RCAF ("Adjusted) 0.387

PAF-5 2.3189

RCAF-5 0.367

2009O3

99.8

0.998

-0.060

0.938

2.2040

0.426

2.3259

0.403

% Change

5.2

5.2

10.4

10.1

9.8
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June 5,2009

In its October 3, 1996 decision in Ex ParteNo. 290 (Sub-No. 7), Productivity Adjustment -
Implementation, the STB noted its intent to publish, in addition to the RCAF (Unadjusted) and
RCAF (Adjusted), an RCAF-5 (i.e.. a calculation of the productivity adjusted RCAF values as if
the agency had always used a 5-year rolling average to calculate the productivity adjustment). In
response to a request by STB staff, the AAR is including a calculation of the RCAF-5 in its
quarterly RCAF filing. The AAR and its members, however, do not believe the publication of a
third RCAF index is required or permitted by the applicable statute (49 U.S.C. § 10708) and do
not endorse its publication.

Two copies of the quarterly non-proprietary workpapcrs underlying this submission are filed
herewith, in accordance with the ICC's order in Ex Partc No. 290 (Sub-No. 2), Railroad Cost
Recovery Procedures, served February 8. 1990. A third copy of the working papers has been
delivered to Paul Aguiar in the STB office handling this proceeding. All workpapers are available
for STB inspection. Questions should be directed to me or Clyde Crimmel (202 639-2309) of this
office.

Sincerely,

o
John T. Gray

Attachments
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Introduction

On January 2, 1985, the Interstate Commerce Commission (ICC) [now the Surface Transportation
Board (STB)] adopted the All-Inclusive Index of Railroad Costs as the basis for the Rail Cost
Adjustment Factor (RCAF). The quarterly projection of railroad costs, as documented herein, employs
the All-inclusive Index as required by the regulations. Also presented in this submission is the RCAF,
both Adjusted and Unadjusted, as required by the ICC in its decision in Ex Partc No. 290 (Sub-No. 4),
Rail Cost Recovery Procedures - Productivity Adjustment, served March 24, 1989. In addition, the
AAR has included (but does not endorse) the RCAF-5, which was instituted by an STB decision
served October 3, 1996 in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment - Implementation.
This quarter's projection of railroad costs is for the third quarter 2009.
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Index Weights

In the Ex Parte No. 290 (Sub-No. 2) final rules, issued in April 1981, the Interstate Commerce
Commission mandated that the weights of each major cost component be updated annually. These
"external" weights arc calculated using data from Schedules 410 and 210 of the R-l annual report
filed with the Surface Transportation Board by the Class I railroads. The weights are typically
updated with the fourth quarter projection.

The 2007 (current) and 2006 (previous) weights are shown below. The previous (2006) weights were
used for the fourth quarter of 2007 through the third quarter of 2008. Beginning with the fourth
quarter of 2008, the 2007 weights arc used. The weight for Fuel continued to go up as expected,
increasing from 19.2 to 20.3 percent. Labor had the biggest change (possibly related to the downturn
in traffic), decreasing 1.7 percentage points to 32.8 percent. All other changes were by less than 1
percentage point.

RCAF Weights

Labor
Fuel
Materials & Supplies
Equipment Rents
Depreciation
Interest
Other

Previous
2006

34.5 %
19.2
5.0
7.8

10.6
2.7

20.2

Current
2007

32.8 %
20.3
5.0
7.2

11.0
2.7

21.0

Reweighting of the index is accomplished by calculating both the current quarter (normally the
fourth) and prior (normally the third) quarter indexes with the new weights. The relative change
between the two quarters is then multiplied times the prior quarter (usually the third) linked index.
Use of this method ensures that the weight change, by itself, does not cause a change in the level of
the All-inclusive Index.

Internal weights in the labor and equipment rents components are updated at the same time as the
external weights. When these weights are changed, they arc also linked using the procedure
described above in order to eliminate the effect of the change in weighting.

Quarterly RCAF Association of American Railroads Page 2



All-inclusive Index
Third Quarter 2009

The components and values of the current and previous All-inclusive Indexes are shown below.
Details of the construction of each component of the index are contained in the Appendices.

Forecast

1. Labor
2. Fuel
3. M&S
4. Equipment Rents
5. Depreciation
6. Interest
7. Other

8. Weighted Average
a.1980 = 100
b. 1980 = 100 (linked)
c. 4Q07 = 100

2007
Weights

32.8%
20.3%

5.0%
7.2%

11.0%
2.7%

21.0%

Previous
2009Q2

338.3
180.0
249.0
197.0
199.9
88.0

199.7

Current
2009Q3

347.2
231.2
255.9
192.4
206.0

88.0
191.5

Percent
Change

2.6 %
28.4
2.8

-2.3
3.1
0.0

-4.1

240.4
233.4
94.9

252.7
245.3 '

99.8 2 5.2

To calculate the 1980 = 100 Linked Index:

IndexSO = (Current Index / Previous Index) * the Previous Quarter Linked Index
252.7 divided by 240.4 times 233.4
2453

2 To calculate the 4Q07 = 100 index:
lndex4Q07 = (Current Linked Index / 4Q07 Linking Factor) * 100

2453
99.8

divided by 245.9 times 100

Indexes based on other periods 4Q02 based index = 245 3 /192 1 x 100 = 127 7
4Q97 based index = 24531173.2 x 100 = 141 6
4Q92 based index = 245 3 /156.9 x 100 = 156 3
4Q87 based index = 245 3 /132 2 x 100 = 185 6
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Forecast vs. Actual All-inclusive Index
First Quarter 2009

Because of data availibility, the forecast error adjustment has a two-quarter lag from each filing.
As shown below, the first quarter actual index of 94.8 is 6.0 index points below the forecast
value of 100.8. Therefore, the forecast error adjustment for third quarter 2009 is -6.0 index points.

1.Labor
2. Fuel
3. M&S
4. Equipment Rents1

5. Depreciation
6. Interest
7. Other

2007
Weights

32.8%
20.3%

5.0%
7.2%

11.0%
2.7%

21.0%

First Quarter 2009
Forecast

337.0
237.3
258.8
201.0
211.6

88.0
207.0

Actual

337.0
181.0
258.8
194.9
200.9
88.0

197.6

Amt
Difference

8. Weighted Average
a.1980 = 100
b. 1980 = 100 (linked)
c. 4Q07 = 1003

255.2
247.8
100.8

240.2
233.2 2

94.8 -6.0

Forecast error -> -6.0 index points

Car-Hire
Lease Rentals
Weighted Average
Weighted Average (linked)

2007
Weights

43.2%
56.8%

First Quarter 2009
Forecast

181.5
207.0
196.0
201.0

Actual

179.7
197.6
189.9
194.9

2 Linked actual index = (actual index / previous actual index) x previous linked actual index.
233.2 - 240.2 / 267.5 x 259.7

d The 4Q07 based indexes are 1980 based indexes divided by the 4Q07 linking factor (245.9/100).
Other linking factors are: 4Q02 = 192.1; 4Q97 = 173.2; 4Q92 = 156.9; and 4Q87 = 132.2.
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Productivity

On March 20.2009. the Surface Transportation Board (STB) served a decision in Ex Parte 290 (Sub-
No. 4) which modified its earlier decision that added the year 2007 to the Productivity Adjustment
Factor (PAF) and deleted the year 2002. The revised decision creates a geometric average annual
productivity change for 2003 through 2007 ofl.5 percent per year. The components of this average
annual value are shown on the following table in ratio format - therefore, 1.015 is the same as an
increase of 1.5 percent. Productivity changes are calculated by dividing the output index by the input
index. The average annual rate is calculated by multiplying each of the five productivity changes
together and taking the result to the one fifth power. The quarterly productivity adjustment factors
(PAF) are calculated by increasing the previous quarter's PAF by quarterly versions of the annual rate
which are the fourth root of the average annual growth rate. The difference between the PAF and the
PAF-5 is the timing of the 5-ycar productivity trend.

Comparison of Output, Input, & Productivity

2003 - 2007

Year

2003
2004
2005
2006
2007

Average

Previous

Output
Index
(D

1.039
1.033
1.021
1.018
1.014

Average

Input
Index

(2)

1.020
1.057
0.956
1.024
0.996

Productivity1

Changes
(3)

1.019
0.977
1.068
0.994
1.018
1.015

(2002-2006) 1.012

* Tne valius shown in Colin r. 3 are based on full float calculations and may not exactly match
numbers calculjled using the rounded numbers displayed in Columns 1 and 2

Calculation of PAF and PAF-5

For 2003-2007, use fourth root of avg. productivity change = 1.0037
For 2002-2006, use fourth root of avg. productivity change = 1.0030

Quarter

Q1
Q2
Q3
Q4
Q1

Year

2009
2009
2009
2009
2010

PAF

2.1878
2.1959
2.2040
2.2122
2.2204

PAF-5

2.3120
189

2.32
2.3329

2002-2006

2003-2007

2.3415|
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Rail Cost Adjustment Factor
Third Quarter 2009

Four RCAF values are presented in this tiling. Two are not modified for productivity (Preliminary
RCAF and RCAF Unadjusted), and two incorporate a productivity calculation (RCAF Adjusted and
RCAF-5). The All-Inclusive Index and all four RCAF values, plus the percent change for each, are
shown below. Note that the All-Inclusive Index is on a 2007Q4=100 basis.

Previous Current Percent
2009Q2 2009Q3 Change

All-Inclusive Index1 94.9 99.8 5.2

Preliminary RCAF2 0.949 0.998 5.2
Forecast Error Adjustment3 -0.099 -0.060

RCAF (Unadjusted)4 0.850 0.938 10.4

Productivity Adjustment Factor5 2.1959 2.2040

RCAF (Adjusted)6 0.387 0.426 10.1

PAF-57 2.3189 2.3259
RCAF-58 0.367 0.403 9.8

1 See All-Inclusive Index on page 3.
2 All-Inclusive Index divided by the All-Inclusive Index in the base period (100.0).
3 The current figure is from Forecast vs. Actual All-inclusive Index in

this filing (page 4). The previous quarter figure is shown in a similar
section of the previous quarter's filing.

4 Preliminary RCAF plus the forecast error adjustment.
5 See Productivity on page 5.
6 RCAF (Unadjusted) divided by the Productivity Adjustment Factor (PAF).
7 See Productivity on page 5.
8 RCAF (Unadjusted) divided by the PAF-5.
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QuarterlyRaHCostAdjustmentFactor^^

Labor
Third Quarter 2009

The third quarter 2009 Labor Index is forecast to increase 2.6 percent. Much of the increase can be
attributed to general wage increases scheduled for July 1.

Wage Index

The Wage Index portion of the Labor Index increased 3.4 percent from the previous quarter.

Wage Increases: National unions are scheduled to receive a 4.5 percent general wage increase
effective July 1,2009. Many independent unions will receive a 4.5 or 3.0 percent general wage
increase, and one major independent union for one railroad will receive a 5.0 percent general wage
increase.

Lump Sums: The lump sum rate changed very little. A small amount for two CN railroads was
completely amortized and removed from the rate, and another small amount for two new CN
agreements was added to the rate. [Sec Appendix H for common railroad and union abbreviations.]

Back Pay: The back pay rate increased slightly (0.7 cents). Four amounts were completely
amortized and removed from the index, but two amounts were added for new agreements that
included some of the larger independent unions.

Other: Other wages contains the amortization of profit sharing payments that the BNSF Railway
makes each year to its dispatchers, yardmasters, and engineers. Last year's payment has now been
completely amortized and removed from the rate. This year's payment, which is based on profits in
2008, is much higher than the previous year's. However, it is fairly close to the payment from two
years ago.

Supplements Index

Higher taxable wages caused most of the 1.4 percent increase in Supplements.

Health & Welfare: The Health & Welfare rate decreased one half of cent because of some new
independent labor agreements that started employee health & welfare cost sharing, which lowers
employer costs.

Railroad Retirement: 1 lighcr taxable wages caused by the general wage increases caused the 2.5
percent increase in the Railroad Retirement hourly rate.

Unemployment Insurance: The unemployment insurance hourly rate was unchanged.

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix A Page 2 of 3

Labor
Third Quarter 2009

Other: The "Other" category is a reflection of all other fringe benefits, and currently is known to
contain employer contributions to employee 401(k) accounts and employer contributions to
employee stock plans that are recorded as fringe benefits. The increase of 1.3 cents was caused
mostly by an annual bonus 401 (k) match for one union for one railroad.

Labor Index Calculation

As shown in Table A-l on the next page, the 3.4 percent increase in the Wage Index and the 1.4
percent increase in the Supplements Index had a combined effect of a 2.6 percent increase in the
Labor Index. The linked third quarter 2009 index is 347.2.

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix A Page 3 of 3

Labor
Third Quarter 2009

Table A-1 Labor Index

Change

Base Wage - Straight Time
& Pay For Time Not Worked

Adjustments:
Lump Sum
Back Pay
Other

Total Wages

Health & Welfare Benefits
RR Retirement & Medicare
Unemployment Insurance
Other
Total Supplements

Total Labor

Wage Index1

Supplements Index2

Total labor Index, 2007 Weights3

Labor Index (linked)4

2009Q2

$33.412

0.310
0.916
0.079

34.717

5.873
7.061
0.208
0.144

$13.286

$48.003

297.1

491.0

352.7
338.3

2009Q3

$34.487

0.311
0.923
0.186

35.907

5.868
7.238
0.208
0.157

$13.471

$49.378

307.3

497.8

362.0
347.2

1 1980 wage rate $11.685
2 1980 supplements rate $2.706
3 2007 weights: wages, supplements 71.3% 28.7%
4 2009Q3 linked Index = 2009Q2 linked x (2009Q3 / 2009Q2)

= 338.3 x 362.0 / 352.7

Percent

3.2%

0.3%
0.8%

135.4%
3.4%

-0.1%
2.5%
0.0%
9.0%
1.4%

3.4%
1.4%

2.6%

Amount

$1.075

0.001
0.007
0.107
1.190

-0.005
0.177
0.000
0.013
0.185

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix B Page 1 of 1

Fuel
Third Quarter 2009

The forecast for fuel is based on: (1) a survey of railroad fuel purchasing officers concerning current
price and volume levels, (2) expectations of railroad purchasing officers based on their own forecast
models and discussions with their major suppliers, and (3) a consensus of petroleum industry experts
and general business publications.

Prices for West Texas Intermediate crude oil*, heating oil**, and locomotive diesel fuel all peaked
around early July 2008, and then experienced steep drops in price through December. Since that time
price changes have been less severe, and monthly averages for April were higher than those for
March. Prices for crude oil and heating oil also appear to be higher for May compared to April 2009.

Monthly average locomotive diesel fuel prices increased in April for the first time since July 2008.
Assuming correlation with crude oil and heating oil continues, one would expect a higher average
locomotive diesel fuel price for May. One caution about the current mini-trend of increasing fuel
prices is that inventories are now above the average range. Railroads believe prices will continue to
increase into July 2009 (Q3), and will be about 28 percent higher than the forecast for second quarter
(April). Excluding (lie 2009Q2 forecast, the current forecast is the lowest since the second quarter of
2006.

•Kff ,Va«0 • 1C3 Locomotive Diesel Fuel Prices

100
Jan
2005

Jul Jan
2006

Jul Jan
2007

Jul Jan
2008

— r r—i - r-i r - -r

Jul Jan
2009

Forecast Fuel Index
Change from previous quarter forecast
Change from previous quarter actual

231.2
28.4%
28.3%

* Diesel fuel used b> locum on WS is maJe liom refined i:iulu nil. und therefore has some price correlation.

** Heating oil and locomotive diesul fuel are part of a uioup ol closch related products, commonly labeled as distillates, that differ mostly by then

sulfui content Hce.iuse 01 ilioe .similjriues. ihi:*c fuels arc produced together and have similar pricing trends

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix C Page 1 of 1

Materials & Supplies
Third Quarter 2009

The Materials & Supplies index increased 2.8 percent from the previous quarter. Prices for all three
major categories (Forest Products, Metal Products and Miscellaneous Products) were higher, although
the overall index is still lower than it was in the first quarter.

2009Q3 Materials & Supplies Index = 255.9
2009Q2 Materials & Supplies Index = 249.0

Difference 6.9 basis points
or
2.8 %

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix D Page 1 of 1

Equipment Rents
Third Quarter 2009

The Equipment Rents Index consists of two components - car hire and lease rentals. The
methodology used to create these two components and the final Equipment Rents Index are explained
below.

Car Hire

The car hire component is indexed using data from the Car Hire Accounting Rate Master (CHARM)
file. Car hire rates lor the forecast quarter are estimated based on data for the most recent month
available. For the first quarter, December 1 of the previous year is used. For the second, third and
fourth quarters; March 1, June 1. and September 1 are used, respectively. Using data retrieved from
the latest CHARM tile, an average rate per car is developed. Next, those average rates are grouped
into car type categories to create an overall summary of car hire rates. The summary rates arc then
compared from quarter to quarter to determine the Car Hire Index.

Lease Rentals

The lease rentals portion of the Equipment Rents Index uses the Producer Price Index for Industrial
Commodities less Fuel and Related Products and Power (PPI-LF). The Commission adopted this
surrogate in its decision served March 13, 1987. The AAR uses six years of historical data to derive
its forecast for the PPI-LF. The forecast is used not only for lease rentals, but also for the "Other"
component of the All-Inclusive Index. Appendix G discusses the forecast in more detail.

Equipment Rent Index Calculation

The table below calculates the Equipment Rent Index, which decreased 2.0 percent. The Car Hire
portion of the Index increased because of higher tank car rates. A 4.1 percent decrease for the
projected PPI-LF (See Appendix G) used as a proxy for changes in Lease Rentals, combined with a
O.I percent increase for Car Hire, caused the Equipment Rent Index to decrease 2.3 percent.

2007
Weight

Car Hire 43.2%
Lease Rentals 56.8%
Weighted Average

Weighted Average (Linked)

Percent
2009Q2 2009Q3 Change
182.2 182.4 0.1 %
199.7 191.5 -4.1
192.1 187.6 -2.3

197.0 192.4 -2.3

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix E Page 1 of 2

Depreciation
Third Quarter 2009

The Producer Price Index for Railroad Equipment (PPI-RE) is used to index depreciation expense.
The PPI-RE is forecast using an ARIMA (Auto-Regressive Integrated Moving Average) process where
a statistical package picks the model that best fits the historical data set (see next page), and that model
is then used for the forecast. The historical data set contains 6 years of monthly data (a sample size of
72), where the most recent available data point is the first month of the quarter prior to the forecast
quarter. For a first quarter forecast, the most recent month of data available would be for October of
the prior year. For a second quarter forecast. January would normally be the most recent period
available. April und July would be the most recent months available for third and fourth quarter
forecasts, respectively. The output from the forecast model is shown on page 2 of this appendix on a
1982=100 basis. The figure forecast by the model reflects monthly PPI-RE figures that have increased
recently.

Forecast of Depreciation Index (1982=100)
Forecast of Depreciation Index (1980=100)

Change from previous quarter forecast
Change from actual first month of previous quarter
Change from same quarter of prior year (actual)

186.2
206.0

3.1%
0.9%
1.6%

PPI-RE Forecast 2009Q3

145

3Q'04 1O/05 3Q/05 1Q/06 3Q/06 1Q/07 3Q/07 1Q/08 3Q/08 1Q/09 3Q/09

-Forecast »--1 Month Prelim • -Actual

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix E Page 2 of 2

Depreciation
Third Quarter 2009

PPI INDUSTRIAL COMMODITIES LESS FUEL
AND RELATED PRODUCTS AND POWER

Recommended muilcl Box-Jenkins
Forecast Model for PIMK1-
ARIMA(0,1,0)*(0,0.2)

Within-Sample Statistics
Sample size 72
Mean 163.7
R-squarc 0.996]
Durbin-Watson I 751
Forecast error 09941
M APE 0.00419S
MAD 0 6852

Number of parameters 2
Standard deviation 15 89
Adjusted R-!>quarc 0.996
Ljung-Box(18)-23 03 P=0.8105
BIC 1 045
RMSK 0 9852

Actual Values for the Mutt Recent 6 Periods:
Date Actual

2008-11
2008-12
2009-01
2009-02
2009-03
2009-04

IS1.600
IMI.70U
180.700
182200
1S1 800
1S4 500

Forecasted Value*
Date

2009-05
2009-06

2009-07
2009-08
2009-09

2.5 Lower
1X2621
1S2 613

1S2 404
IS: 082
1X2.534

Forecast
184565
185.36?

185.77]
185971
186.XS2

97.5 Upper
186.510
188.112

189.139
189.860
191.230

QTR AVC 182.340 186.20S 190.076

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix F Page 1 of 1

Interest
Third Quarter 2009

The Interstate Commerce Commission, in its decision served February 28, 1989, revised the All-
inclusive Index methodology to include a specific interest component, which is to track changes in
the average interest rale from year to vear. The interest rate is essentially the embedded cost of
debt, i.e., total interest expense divided by average total long term debt. The interest rate is
calculated for the most recent year and used until the next year's figures are available. Typically in
the fourth quarter filing, the interest rate is updated to the new level. The source for interest
expense is Schedule 2(0, column b. I'tom the R-l annual report. The lines used from current R-l
annual reports are listed below. The source for average total debt is Schedule 200 from the R-l
annual report. The sums of data from columns b and c (ending and beginning balances) are
combined and divided by 2 to compute an average balance. The line numbers are listed below.
Beginning with fourth quarter 2008. the Interest Index is based on data for 2007.

Interest Expense (Schedule 210)
Line
42 Total Fixed Charges
44 Contingent Interest
less
22 Release of Premium on Funded Debt

Average Total Debt (Schedule 200)
Line
30 Current Loans and Notes Payable
39 Equipment Obligations and Other Long Term Debt Due Within One Year
41 Funded Debt L'nmalurcd - Non-Current
42 Equipment Obligations - Non-Current
43 Capitalized Lease Obligatons - Non-Current
44 Debt in Default - Non-Current
45 Accounts Payable: Affiliated Companies - Non-Current
46 Unamortized Debt Premium - Non-Current

2007 Interest Rate .
1980 Interest Rate

2009Q3 Interest Index
2009Q2 Interest Index

Percent Change

6.91%
7.85%

88.0
88.0

0.0%

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix G Page 1 of 2

Other Expenses
Third Quarter 2009

The Producer Price Index for Industrial Commodities less Fuel and Related Products and Power (PPI-
LF) is used to index puichased services, casualties and insurance, loss and damage, taxes (other than
income and payroll), yeneral and administrative expenses, and lease rentals. These expenses, when
grouped together, are usually called "Other" expenses.

Like the PPI-RE, the PPI-LF is forecast using an ARIMA process on 6 years of monthly data (a sample
size of 72) with the most recent available monthly data being the first month of the quarter prior to the
forecast quarter. For a first quarter forecast, the most recent month of data available would be for
October of the prior year. For a second quarter forecast, January would normally be the most recent
month available. April ;md July would be the most recent months available for third and fourth quarter
forecasts respectively. "I he output from the forecast model is shown on page 2 of this appendix for
1982MOO. The figure forecast by the model for the third quarter reflects monthly PPI-LF figures that
peaked in August and have decreased every month since the peak.

Forecast of Other Expense Index (1982=100)
Forecast of Other Expense Index (1980=100)

Change from previous quarter forecast
Change from actual first month of previous quarter
Change from same quarter of prior year (actual)

170.8
191.5

-4.1%
-2.3%
-8.5%

PPI-LF Forecast 2009Q3
220

1C','( 5 3Q/05 1C.CC 3Q/06 1Q/07 3Q/07 1Q/08 3Q/08 1Q/09 3Q/09

1 Month Prelim • -Actual
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Quarterly Rail Cost Adjustment Factor Appendix G Page 2 of 2

Other Expenses
Third Quarter 2009

PPI INDUSTRIAL COMMODITIES LESS FUEL
AND RELATED PKODLC FS AND POWER

Recommended niuilcl: BuvJi-nkins
Forecast Model for PP11 F
ARIMA(0,2,1)

Term Coefllcicnt Shi. Error t-Stiitistic Significance
001S7 11% 0 15«> 0 1240<-

Insignificant MA terms aio lurmlcss.

Within-Sample Statistics
Sample size 72
Mean 163.9
R-square 0.9963
Durbm-Watson 1 97
Forecast error 0.7216
MAPE 0.003026
MAD 0.5097

Number of parameters 1
Standard deviation 11 93
Adjusted R-sqimrc 0.9963
Ljung-Uox( 18) -22.97 P-0.8084
BIC1 0.7382
RMS1 :0716<»

Actual Values for the Mair Recent 6 Periods:
Date Actual

2008-11
2008-12
2009-01
2009-02
2009-03
2009-04

179.9UO
177.4UO
176.90H
176.301)
175.KOO
174.SOO

Forecasted Values
Date

2009-07
2009-08
2009-09
QTR AVG

2.S Lower

1<>6555
163 133
159.427
163.038

Forecast
171.S2S
170S37
169.S47
170.837

97.5 Upper
177.101
178.542
180.267
178.637

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix H Page 1 of 1

Railroad and Union Abbreviations
Third Quarter 2009

Railroads

BLE Bessemer & I :ike Erie Rail mac! (Part of CN's Grand Trunk Corp.)

BNSF BNSF Rail\\..v Company

CC Chicago, C cr.ii-al & Pacific (Part of CN's Grand Trunk Corp. Sometimes noted as CC&P.)

CN Canadian National Railway (Commonly known as CN, owns Grand Trunk Corporation.)

CNGT AAR's abbi e\ lation for Grand Trunk Corporation (Almost all of CN's U.S. operations.)

CP Canadian Paufic (Also noted as CPR. Owns the U.S. Class I railroad Soo Line.)

CSX CSX Transpunalion

DMIR Duluth. Missalic & Iron Range Company (Part of CN's Grand Trunk Corp.)

DWP Duluth, Wmm.ieg & Pacific Railway (Part of CN's Grand Trunk Corp.)

GTW GianJ Trunk Western Railroad (Part of CN's Grand Trunk Corp.)

1C Illinois Ccnli.il Railroad (Pan of CN's Grand Trunk Corp.)

KCS Kansas Citj Southern Railway

NS Norfolk Souliicm Combined Railroad Subsidiaries (a k.a. Norfolk Southern Railway or NS Rail)

SOO Soo Line Raihoad (Canadian Pacific Railway's western U.S. operations )

UP Union Pacific Railroad

WC Wisconsin ('cntral and subsidiaries (Part of CN's Grand Trunk Corp.)

Major Unions Involved with Railroads

ATDA American Tin in Dispatcher Association

BLET Bi olhcrhooil i if Locomotive 1 nyineers and Trainmen Division of the International Brotherhood of Teamsters

BMWED UnUhcihooJ nf Maintenance of Way Employees Division of the International Brotherhood ofTcamslcrs
BRS Btolhcihood ufRuihoad Sii'.iulmcn

IAM International Association of Machinists and Aerospace Workers

IBBM International iJrotherhood uf Hoilcimakers. Iron Ship Builders, Blacksmiths, Forgers & Helpers

IBEW Iiucrnntioni'.l llrolhcrhood of Klcctrical Workers

NCFO National C onk-rcncc of Firemen and Oilers

SMW Sheet Metal V.'oikcrs' Intci national Association

TCU TiansportalK'!1. Communicaiion International Union

TCU-Carmen Biotherhoml >•>!'Railway Caimen Division of the Transportation Communications International Union

UTU United Tiaiisponation Lmon

UTU-Yard l.'niteJ Tiansportalion Union Vardmaster Department (also noted as UTU-YMD)

Predecessor !/«/<»/« (Sonic I iR databases MVP these old abbreviations.)

BLE rtiotherhoin.1 i-l I ocomotive r.nginucrs (predecessor to BLET)

BMWE Bi othcrliood i f Maintenance of Way Employees (predecessor to BMWED)

BRC Biotheihood uf Railway Cai men (predecessor to TCU-Carmen)

IBFO liuernaliunii I I Motherhood of Firemen and Oilers (predecessor to NCFO)

Association of American Railroads



Workpapers Sent to STB for 2009 Q3 RCAF
June 5, 2009

1. Index Calculation Spreadsheet (index_calc.xls, 2 pages)
2. Summary (of ST and PFTNW Hourly Rates)
3. Taxable wages adjustment calculation
4. National Contracts spreadsheet, 2 sections (2 and 5 pages )
5. National Increase Applicability and U.S. 2007 Benchmark spreadsheets
6. Wall Street Journal - 3 month Treasury Bill Rate
7. 2009/Q3 RCAF Lump Sum Amortization (4 pages)
8. 2009/Q3 RCAF Back Pay Amortization (5 pages)
9. Health & Welfare worksheet (3 pages)

10. Railroad Retirement spreadsheet (5 pages)
11. Unemployment Insurance worksheet
12. 2-page SAS runs for Unemployment Insurance
13. Eight pages from ElA's Week in Petroleum for Distillate and Crude Oil
14. Summary of Materials & Supplies
15. Two-page Equipment Rents spreadsheet (Car Hire) plus source data (2 pages)
16. 5 pages of PPI-RE for Depreciation including graph, input/output, and BLS source data
17. 5 pages of PPI-LF for Other (and Lease Rentals) incl. graph, input/output, BLS source data
18. Forecast Error calculation and workpapers (11 pages)

a uPublic Record



Workpapers Sent to STB for 2009 Q3 RCAF (cont.)
June 5, 2009

Contract pages used for wage increases, back pay, lump sums, and employee Health & Welfare cost sharing.

1. National ATDA general wage increase page
2. National BLET general wage increase page
3. National BMWE general wage increase pages (2)
4. National BRC (TCU-Carmen) general wage increase page
5. National BLET general wage increase page
6. National BRS general wage increase page
7. National IAM general wage increase page
8. National IBBM general wage increase page
9. National IBEW general wage increase page

10. National NCFO general wage increase page
11. National SMW general wage increase page
12. National TCU (clerks, not carmen) general wage increase page
13. National UTU general wage increase pages (2)
14. National UTU-Yardmasters general wage increase page
15. National ATDA participants exhibit - 2 pages
16. Independent NS BLET general wage increase page
17. Independent UP Yardmasters general wage increase page
18. 12 pages of independent general wage increase pages for Soo Line
19. 2 pages of independent general wage increase pages for CN's B&LE RR Co.
20. 1 independent general wage increase page for CN's CC&P
21. 1 independent g.w.i. page for IAM and CN's B&LE, CC&P, DMIR, DWP, GTW, 1C, and WC
22. 7 pages of independent general wage increase pages for CN's DMIR Rwy
23. 2 pages of independent general wage increase pages for CN's DWP Rwy
24. 7 pages of independent general wage increase pages for CN's GTW
25. 4 pages of independent general wage increase pages for CN's 1C
26. 5 pages of independent general wage increase pages for CN's CC&P and 1C
27. 2 pages of independent general wage increase pages for CN's WC
28. 2 Lump Sum (Bonus) pages from independent new contracts for DMIR-TCU and WC-IBEW
29. 5 pages of new independent employee H&W cost sharing info

Page 2 of 2
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Hourly Rate for 2009 Q3
Straight Time and Time Paid For But Not Worked

2009Q3 Straight Time Hourly Rate (from national spreadsheet)
4.5% G.W.I, for all national unions

$27.813

Adjustments to 2007 base:

Adjustments added 2008 Q1
CN Railroads
Dispatcher 4 <BNSI . csx, KCS. NS>
MiSC. Indepentlnnt BLCT, YardmaMers. Dispatchers

soo
Adjustments added 2008 02

CN Railroads
Dispatcher 4 <BNSF, csx. KCS. NSJ
MiSC. Independent BLET. Yaidmastcrs, Dispatchers

SOO

Adjustments added 2008 Q3
CN Railroads
Dispatcher 4 (BNSF.CSX, KCS,NS>
MiSC. Independent BLET. Yardmaslers, Dispatchers

SOO

Adjustments added 2008 Q4
CN Railroads
Dispatcher 4 <BNSF.CSX KCS. NS>
MiSC. Independent BLET. Yardmaslers, Dispatchers

SOO

Adjustments added 2009 Q1
CN Railroads
Dispatcher 4 IBNSF, csx. KCS, NSI
MiSC. Independent BLET. Yardmablers. Dispatchers

SOO

Adjustments added 2009 Q2
CN Railroads
Dispatcher 4 <BNSJ .csx, KCS. NS)
MiSC. Independent BLET, Yardmaslers, Dispatchers

SOO
Adjustments added 2009 Q3

CN Railroads
Dispatcher 4 IBNSF-, csx. KCS. NS)
MISC. Independent BLET. Yardmaslers. DGpalcners

SOO

rto»IC*rXP8RS.4%hxWCBflS KtwnuntnunK SO 16 COA lot an™ COP. DWH f. 0.004

Nochanrje 0.000

S016 COLA tor CSX and UP UTU-YMD. 3% tor UP ATDA (non-union) 0.005

New ATOA, 1AM. IBBM and TCU contracts, JO 16 CO. A tor rest except BLET 0.001

NewGTWTCU-CarmenwnhreircaclfveGWI 0.001

Nocriange 0.000

Nocriange 0.000

No change 0.000

New GTW & 1C IBEW. 1C SMW. DMIR carmen, IC/CCP UTU wrelro GWI, rest w/vanous GWI 0.027

4% G WI for BNSF, CSX and KCS 0.007

New UP YMD with retro G W 1.4% lor BNSF BLET. SO 26 COLA lor CSX YMD 0.045

New BRS. IBEW. NCFO and SMW with retro G W I 0.008

NwGTWBMWtSBLETCU. Mt«»crci»*1nAujrAWI lor GTW BLfc I and in U loi CO1 GTW 1C 1 WL 0.006

No change 0.000

Nochange 0.000

New TCU-Carmen and UTU YMO with retro G WI 0.002

New CCP4IC TCU. DMIR IBEW. CO. A tor WC&DMIR&OWP BMWE. 4% lor non unions 0.008

No change 0.000

CSX participates in new (2008J national UTU-YMD. 4% tor UP ATDA as non-union 0.013

New UTU with retro G W1, 1AM becomes nan-Ike Irom mtenm. BMWE COLA 0.005

No change 0.000

No change 0.000

Nocriange 0.000

No change 0.000

New BLE BMWE. DMIR TCU. WC BLET8IBEW. COLA tor WC4DMIRSDWP BMWE, rest G W I 0.026

45%GWI tor BNSF and KCS. 4% lor CSX 0.008

4 5% G WI for BNSF BLET. CSX & UP UTU-YMD. 5% G WI for NS BLET 0.089

New BMWE with retro GWI. 4 5%GWt tor rest unions 0.020

Adjusted STHR Total

PFTNW (from national spreadsheet)
Ratio Adj STHR to Nat STHR

Pay For Time Not Worked

28.088 / 27.813

$28.088

$6.336
1.00989

Adjusted Pay For Time Not Worked $6.399

Notes1

1. CN Railroads includes B&LE, CC&P, DMIR, DW&P, GTW, 1C, and WC
2. "Dispatcher 4* was benchmarked based on 2007 Wage Statistics as independent, even though the new

national ATDA contract was signed September 1, 2007.

SUMMARY.XLS AAR 5/29/09



RCAF Taxable Wages
(To Use for Railroad Retirement and Unemployment Insurance Payroll Tax Calculations)

In the RCAF calculation, Total Wages are the wages paid, while Taxable Wages are the wages on which to
base payroll tax calculations. The difference is caused by pre-tax employee contributions to help pay
Health & Welfare costs. This page calculates that wage rate difference.

The national agreements feature employee Health & Welfare cost sharing. Some of the independent
agreements adopt the dollar amount contributed under the national agreement, and some have their own
employee contribution rate such as the CN Management H&W Plan. This Cost Sharing is a pre-tax
employee contribution to Health & Welfare insurance premiums paid by the employer. The employee
contribution reduces employer Health & Welfare costs, while the Health & Welfare insurance premiums
paid to the provider are unchanged. In the RCAF calculation, the reduction to the employer's Health &
Welfare costs affect the Supplements portion of the Labor component of the index. The Taxable Wage
Rate is used for Railroad Retirement and Unemployment Insurance calculations.

Reduction Calculation for3Q/2009
U.S. ST Hours =
Wage Statistics are for 2007. •

331,135,912

Union Group

National BLET (BNSF, csx, KCS, NS, UP)
National BMWE <BNSF, csx, KCS, NS. UP)

.' National BRS (BNSF, csx, KCS; NS, UP)
National 1AM (BNSF, csx, KCS, NS. UP)
National IBBM (BNSF, csx, KCS. NS, UP)
National IBEW (BNSF, csx. KCS, NS. UP)
National NCFO (BNSF. csx, KCS. NS, UP)
National SMW (BNSF. csx, KCS. NS. UP)
National TCU (BNSF, csx. KCS, NS, UP)
National TCU-CAR (BNSF, csx, KCS, NS, UP)
National UTU (BNSF. csx, KCS. NS. UP)
National UTU-Yardmasters (BNSF. csx. KCS. NS)
Indep. Dispatchers (wtavg BNSF, csx. KCS, NS)
Independent CNGT (wt avg all 104 union categories)
Independent SOO (wt avg all 13 unions)
Independent UP (Yardmasters only)

Total Union
All Other @ $3,762,880.60 total per month

Total

1Reduction in Wage Rate Per ST Hour
Deduct this amount from the Wage Rate

Employees

28,594
24,164
6,189
6,771
1,025
5,039
2.461
1,069
7,835

10,617
43,923

1,715
1,835
5,780
2,416

262
149,695

Mo. Rate Annual $

($170.96) ($58,661,162.88)
($170.96) ($49,572,929.28)
($170.96) ($12,696,857.28)
($170.96) ($13,890,841.92)
($170.96) ($2,102,808.00)
($170.96) ($10,337,609.28)
($170.96) ($5,048,790.72)
($170.96) ($2,193,074.88)
($170.96) ($16,073,659.20)
($170.96) ($21,780,987.84)
($170.96) ($90,108,912.96)
($170.96) ($3,518,356.80)
($170.96) ($3,764,539.20)
($106.57) ($7,391,695.20)
($170.96) ($4,956,472.32)
($170.96) ($537,498.24)

($302,636,196.00)
($45,154,567.20)

($347,790,763.20)

-$1.05029612
-$1.050

file: TaxableRate.xls AAR 5/20/09
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U.S. National Contract Page 1 of 5

UTU
Percentage

Increase
Cents

Increase Applicable

2007 Industry AVO New «***<* removes COLAs beginning I
a' 7/1/05 and adds four retro G W.I 1

1/1/08
4/1/08
7/1/08
10/1/08
1/1/09
4/1/09
7/1/09 4.50%

Percentage
Increase

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08
4/1/08
7/1/08 4.00%
10/1/08
1/1/09
4/1/09
7/1/09 4.50%

Percentage
Increase

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08
4/1/08
7/1/08 4.00%
10/1/08
1/1/09
4/1/09
7/1/09 4.50%

0.16000 95.081%\
95.081% 1

0.26000 95.081%
95.081%
95.081%
95.081%
95.081%

TCU
Cents

Increase Applicable

90.200%
90.200%
90.200%
90.200%
90.200%
90.200%
90.200%

BLET
Cents

Increase Applicable

34.962%
34.962%
34.962%
34.962%
34.962%
34.962%
34.962%

PFTNW
ST HR HR

21.43136 7.46235
*H AQ7QC "7 XOOACi 1 .48796 7.48*:U5
21.64009 7.53503

t 21.64009 7.53503
\21.88730 7.62110
^23.37436 8.13890

23.37436 8.13890
23.37436 8.13890
24.37447 8.48713

PFTNW
ST HR HR

22.68401 5.31991

23.00206 5.39450
23.00206 5.39450
23.00206 5.39450
23.83137 5.58913
23.83197 5.58913
23.83197 5.58913
23.83197 5.58913
24.79931 5.81599

PFTNW
ST HR HR

23.95489 9.86184

24.12555 9.93210
24.12555 9.93210
24.12555 9.93210
24.46294 10.07100
24.46294 10.07100
24.46294 10.07100
24.46294 10.07100
24.84781 10.22944

file: Natwage2007RCAF.xls AAR 4/21/09



U.S. National Contract Page 2 of 5

SMWIA
Percentage

Increase

2007 Industry Avg.

12/31 707 Industry Rate
1/1/08
4/1/08
7/1/08 4.00%
10/1/08
1/1/09
4/1/09
7/1/09 4.50%

Percentage
Increase

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08
4/1/08
7/1/08 4.00%
10/1/08
1/1/09
4/1/09
7/1/09 4.50%

Percentage
Increase

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08
4/1/08
7/1/08 4.00%
10/1/08
1/1/09
4/1/09
7/1/09 4.50%

Cents
Increase Applicable

97.958%
97.958%
97.958%
97.958%
97.958%
97.958%
97.958%

BRS
Cents

Increase Applicable

94.910%
94.910%
94.910%
94.910%
94.910%
94.910%
94.910%

BMWE
Cents

Increase Applicable

92.688%
92.688%
92.688%
92.688%
92.688%
92.688%
92.688%

STHR

22.66428

22.99380
22.99380
22.99380
23.89478
23.89478
23.89478
23.89478
24.94809

STHR

24.42212

24.77623
24.77623
24.77623
25.71684
25.71684
25.71684
25.71684
26.81519

STHR

21.29321

21.60038
21.60038
21.60038
22.40121
22.40121
22.40121
22.40121
23.33556

PFTNW
HR

4.21647

4.27778
4.27778
4.27778
4.44540
4.44540
4.44540
4.44540
4.64135

PFTNW
HR

5.85744

5.94237
5.94237
5.94237
6.16797
6.16797
6.16797
6.16797
6.43140

PFTNW
HR

3.91372

3.97018
3.97018
3.97018
4.11738
4.11738
4.11738
4.11738
4.2891 1

file: Natwage2007RCAF.xls AAR 4/21/09



U.S. National Contract Page 3 of 5

TCU-Carmen
Percentage Cents
Increase Increase Applicable ST HR

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08
4/1/08

22.13635

22.45538
92.958% 22.45538
92.958% 22.45538

7/1/08 4.00% 92.958% 23.29035
10/1/08
1/1/09
4/1/09

92.958% 23.29035
92.958% 23.29035
92.958% 23.29035

7/1/09 4.50% 92.958% 24.26461

NCFO
Percentage Cents

Increase Increase Applicable ST HR

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08
4/1/08

18.42081

18.68946
95.848% 18.68946
95.848% 18.68946

7/1/08 4.00% 95.848% 19.40599
10/1/08
1/1/09
4/1/09

95.848% 19.40599
95.848% 19.40599
95.848% 19.40599

7/1/09 4.50% 95.848% 20.24300

Percentage
Increase

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08
4/1/08
7/1/08
10/1/08
1/1/09
4/1/09

1AM
j Cents

Increase Applicable ST HR

New contract removes COLAs beginning 21.99565
7/1/06 and adds three retro G W 1 and
SO 38 rate adjustment on 10/1/08 22.05664

0.16000 95.500% \ 22.20944
95.500% \ 22.20944

0.26000 95.500% \ 22.45774
95.500% \22.45774
95.500% ^24.32065
95.500% 24.32065

7/1/09 4.50% 95.500% 25.36584

PFTNW
HR

4.05604

4.11449
4.11449
4.11449
4.26748
4.26748
4.26748
4.26748
4.44600

PFTNW
HR

3.21755

3.26448
3.26448
3.26448
3.38963
3.38963
3.38963
3.38963
3.53583

PFTNW
HR

3.96598

3.97698
4.00453
4.00453
4.04930
4.04930
4.38520
4.38520
4.57365

file: Natwage2007RCAF.xls AAR 4/21/09



U.S. National Contract Page 4 of 5

IBBM
Percentage Cents

Increase Increase Applicable

2007 Industry Avg.

12/31 707 Industry Rate
1/1/08
4/1/08
7/1/08 4.00%
10/1/08
1/1/09
4/1/09
7/1/09 4.50%

93.924%
93.924%
93.924%
93.924%
93.924%
93.924%
93.924%

PFTNW
ST HR HR

20.50257 2.84564

20.80499 2.88762
20.80499 2.88762
20.80499 2.88762
21.58662 2.99611
21.58662 2.99611
21.58662 2.99611
21.58662 2.99611
22.49899 3.12274

IBEW
Percentage Cents

Increase Increase Applicable

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08
4/1/08
7/1/08 4.00%
10/1/08
1/1/09
4/1/09
7/1/09 4.50%

95.185%
95.185%
95.185%
95.185%
95.185%
95.185%
95.185%

PFTNW
ST HR HR

23.03968 4.33287

23.36668 4.39437
23.36668 4.39437
23.36668 4.39437
24.25634 4.56168
24.25634 4.56168
24.25634 4.56168
24.25634 4.56168
25.29532 4.75707

ATDA
Percentage Cents

Increase Increase Applicable

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08
4/1/08
7/1 /08 Each railroad has been benchmarked as

. . independent even though a national
10/1/08 agreement was signed 9/1/07

4/1/09

7/1/09

0.000%
0.000%
0.000%
0.000%
O f\f\t\O/.000%
0.000%
0.000%

PFTNW
ST HR HR

32.82204 6.39405

33.03246 6.43505
33.03246 6.43505
33.03246 6.43505
33.03246 6.43505
33.03246 6.43505
OO flQQyIC C VIOCACoo.OO£4o 6.43505
33.03246 6.43505
33.03246 6.43505

file: Natwage2007RCAF.xls AAR 4/21/09



U.S. National Contract Page 5 of 5

YDMSTRS
Percentage Cents
Increase Increase Applicable

2007 Industry Avg . N&" contract removes COLAs beginning 1
7/1/05 and adds four retro G W 1 1

1/1/08 0.16000 47.905%
4/1/08 47.905%
7/1/08 0.26000 47.905%
10/1/08
1/1/09
4/1/09
7/1/09 4.50%

47.905%
47.905%
47.905%
47.905%

STHR

27.35210

•yj OQQCOc. i .oyyoo
I 27.47617
\ 27.47617
\ 27.60073
* 28.70696

28.70696
28.70696
29.32581

PFTNW
HR

7.53365

7 KAR7O.3*H3/£

7.56783
7.56783
7.60213
7.90683
7.90683
7.90683
8.07728

OTHER
Percentage Cents
Increase Increase

2007 Industry Avg.

12/31/07 Industry Rate
1/1/08 3.00%
4/1/08
7/1/08
10/1/08
1/1/09 4.00%
4/1/09
7/1/09

Applicable

100.000%
100.000%
100.000%
100.000%
100.000%
100.000%
100.000%

STHR

42.23703

42.23703
43.50414
43.50414
43.50414
43.50414
45.24431
45.24431
45.24431

PFTNW
HR

1.70106

1.70106
1.75209
1.75209
1.75209
1 .75209
1.82217
1.82217
1.82217

Check Sums

Increase

2007 AVG

12/31/07

Should match check sum on National
Increase Applicability for U.S. Total page.

Applicable

1127.119%
X***''

ok matches

STHR

344.95611

348.02814

PFTNW
HR

70.67859
All three should match
check sums on U S.
Benchmark page.

ok matches ok matches
ok matches

file: Natwage2007RCAF.xls AAR 4/21/09



o

(/>

CO

"EL
a.

a>
co
2o

CO
c
o
CO

o. -Z. o > a > c o o > c 7 > o > o > c A o > c n o > ^ o

CO

Q ^ «— ̂  • CO OJ ^ ^« O_ CO i~ CO

: : i .: : : : i : i

O> C (

CM co ^r
v P» *••

£

: : : : : : : : i i : a> :

: : : : : : : : : s «» : :

s ! !
?:

9 !
U. I".
CO CM

m » ""
: : eg : : ; i : ; ; ; ,•« ; ;

CO

£ £ 8 5 ° 8 § 8
t* T^ *?• *?• ^5- Vi **%

Tf" Ol CM IO CM
" •« 10 «

£ |g £ °I° - ° a °^ 0 3 0 0 0 4 0 i

°"

£
si -"

2 5 tf
CO 10

co co r*- o CD 3 to co co co
CM O> lO CM v

£
g $ 5 S S 5 Si S 8

flC IO CO- CO T-" O> O i-̂  "̂ «-"5 ol Si <o •* ¥ S

u j g n c o o i c o j g - o c o
ID

£ 8 §
CO f"*
T- CO

w l — £ f s T c M ' Q o ' o i ' ^ T ^ ' c M r ^
£ - 3 I O C M U 5 9 F > O C M ^ B
9 ( O o c?.o* ' r^o*.c iT lu l l»l '* i

fe

s

s
cS

S-
o

tf

s

O>

R

CM'

CM

S

8

-
t
i

f
•B

|

.£
§

a
•5

COz

I
&

It

- i .Q
8 5 I
S B f

Ea

CO
ffi

I | € §

i J II

i i

f S. o.§ § s
C? 5 O

§

01
T3

CO
DC

I
cS

I

•s
.o
"5
'o

w
X

oa:

%I



en fv
iv. O

co oo CM CM CM o co in

•B *
i

S ^ c M o > r ^ c o o o > i n a > T f
to o> i— co GO <o co co o •*•*}•

S CO CO CO ~ *̂* CO CO CM ~^~*" ~^~™
CO r~ CO CO CO CO CO CO CO

oodoododdododo

o
8CM TT •£- in o

CO
zi
o

s

CO CD co o in enoo o CM en iv o in•* o T- cn rv CD •*
in

"? I- CM CM CM CM CM CM CM

CM o rv iv. •*
CO O CO O mo ^ CM rv N
co rv CM in °.
CO CM •* CM §

rt o

s, s

•o
o

0)

w

•* H*•"• S *f rt
CO

o
c
o

OQ
r
ô
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Confidential Page 1 of 4

RCAF Lump Sum Amortization
2009/Q3

Quarter Quarter
of Amortization

Payment Began
BLE - TCU
CSX - ATDA-East
1C and CCP - TCU
NS - BLET signing bonus

NS - BLET & ATDA
CSX - BLET

CNGT - various'

Total

2008Q3
2008Q1
2008Q3
2008Q4
2009Q2
2009Q2
Various

2008Q4
2008Q4
2009Q1
2009Q1
2009Q2
2009Q2
2009Q3

Annual 1 Quarter
Amount Per ST Hour Per ST Hour

$8,000
$918,238
$282,000

$23,876,000
$45,772,356
$31,695,082

$158,500
$102,710,176

0.00002
0.00277
0.00085
0.07210
0.13823
0.09572
0.00048
0.31018 -*-v

0.00010
0.01109
0.00341
0.28841
0.55291
0.38286
0.00191

U.S.
ST Hours

331,135,912
331,135,912
331,135,912
331,135,912
331,135,912
331,135,912
331,135,912

20

201

2O1

20

20

L'CK

20

Should be slightly less
than amortized amount.

Fell out
CNGT - various2 Various 2008Q3 $48,000 0.00014 0.00058 331,135,912 2007

Interest Rate

2007/Q1
9Q07/Q2
5007/Q3
2007/Q4
2008/Q1
2008/Q2
2008/Q3
2008/Q4
2009/Q1
2009/Q2
2009/Q3
2009/Q4

4940
5.035
4.775
4.600
3.390
2.160
1.870
1.710
0.150
0.300
0.175

Lump Sum Adjustment for 2009/Q3 -*- 0.310566
or

0.311

' DMIR TCU and WC IBEW
2 DMIR TCU-CAR and GTW IBEW

RCAFIs.xls AAR 5/27/09



Confidential Page 2 of 4

SCHEDULE: BLE TCU
Added 2008Q4

Lump Sum
2008/Q4
2009/Q1
2009/Q2
2009/Q3

Periods
Remain-

ing

4
3
2
1

3 Mo
Treas
Bill

Rate

1.710
0.150
0.300
0.175

Qtly
Int

Rate

0.4275
0.0375
0.0750
0.0438

Principal
Balance

After
Payment

$0.00010
$0.00007
$0.00005
$0.00002
$0.00000

Qtly
Payment

$0.00002
$0.00002 .
$0.00002
$0.00002

Interest
Payment

$0.00000
$0.00000
$0.00000
$0.00000

Principal
Payment

$0.00002
$0.00002
$0.00002
$0.00002

SCHEDULE: CSX ATDA-East
Added 2008Q4

lump Sum
'2008/Q4
2009/Q1
2009/Q2
2009/Q3

SCHEDULE: 1C
Added 2009Q1

Lump Sum
2009/Q1
2009/Q2
2009/Q3
2009/Q4

Periods
Remain-

ing

4
3
2
1

and CCP TCU

Periods •,
Remain-

ing

4
3
2
1

3 Mo
Treas
Bill

Rate

1.710
0.150
0.300
0.175

3 Mo
Treas
Bill

Rate

0.150
0.300
0.175

Qtly
Int

Rate

0.4275
0.0375
0.0750
0.0438

Qtly
Int

Rate

0.0375
0.0750
0.0438
0.0000

Principal
Balance

After
Payment

$0.01109
$0.00834
$0.00556
$0.00278
$0.00000

Principal
Balance

After
Payment

$0.00341
$0.00256
$0.00170
$0.00085
$0.00000

Qtly
Payment

$0.00280
$0.00278
$0.00278
$0.00278

Qtly
Payment

$0.00085
$0.00085
$0.00085
$0.00085

Interest
Payment

$0.00005
$0.00000
$0.00000
$0.00000

Interest
Payment

$0.00000
$0.00000
$0.00000
$0.00000

Principal
Payment

$0.00276
$0.00278
$0.00278
$0.00278

Principal
Payment

$0.00085
$0.00085
$0.00085
$0.00085

RCAFIs.xls AAR 5/27/09
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SCHEDULE: NS BLET
Added 2009Q1

Lump Sum
2009/Q1
2009/Q2
2009/Q3
2009/Q4

Periods
Remain-

ing

4
3
2
1

SCHEDULE: NS BLET & ATDA
Added 2009Q2

i.ump Sum
2009/Q2
2009/Q3
2009/Q4
2010/Q1

SCHEDULE: CSX
Added 2009Q2

Lump Sum
2009/Q2
2009/Q3
2009/Q4
2010/Q1

Periods
Remain-

ing

4
3
2
1

BLET

Periods
Remain-

ing

4
3
2
1

3 Mo
Treas
Bill

Rate

0.150
0.300
0.175

3 Mo
Treas
Bill

Rate

0.300
0.175

3 Mo
Treas
Bill

Rate

0.300
0.175

Oily
Int

Rate

0.0375
0.0750
0.0438
0.0000

Qtly
Int

Rate

0.0750
0.0438
0.0000
0.0000

Qtly
Int

Rate

0.0750
0.0438
0.0000
0.0000

Principal
Balance
• After
Payment

$0.28841
$0.21635
$0.14429
$0.07216
$0.00000

Principal
Balance

After
Payment

$0.55291
$0.41484
$0.27662
$0.13831
$0.00000

Principal
Balance

After
Payment

$0.38286
$0.28726
$0.19155
$0.09577
$0.00000

Qtly
Payment

$007217
$0.07223
$0.07219
$0.07216

Qtly
Payment

$0.13849
$0.13840
$0.13831
$0.13831

Qtly
Payment

$0.09590
$0.09584
$0.09577
$0.09577

Interest
Payment

$0.00011
$0.00016
$0.00006
$0.00000

Interest
Payment

$0.00041
$000018
$0.00000
$0.00000

Interest
Payment

$0.00029
$0.00013
$0.00000
$0.00000

Principal
Payment

$0 07206
$0.07206
$0.07213
$0.07216

Principal
Payment

$0.13807
$0.13822
$0.13831
$0.13831

Principal
Payment

$0.09561
$0.09571
$0.09577
$0.09577

RCAFIs.xls AAR 5/27/09
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SCHEDULE: DMIR TCU and we IBEW
Added 2009Q3

Periods
Remain- '

ing

3 Mo
Treas
Bill

Rate

Qtly
Int

Rate

Principal
Balance

After
Payment

.

Qtly
Payment

Interest
Payment

Principal
Payment

Lump Sum
2009/Q3
2009/Q4
2010/Q1
2010/Q2

4
3
2
1

0.175 0.0438
0.0000
0.0000
0.0000

$0.00191
$0.00144
$0.00096
$0.00048
$0.00000

$0.00048
$0.00048
$0.00048
$0.00048

$0.00000
$0.00000
$0.00000
$0.00000

$0.00048
$0.00048
$0.00048
$0.00048

RCAFIs.xls AAR 5/27/09



Page 1 of 5
RCAF Back Pay Amortization

2009/Q3

Quarter Quarter
of Amortization

Payment Began

National UTU & UTU-YMD
BNSF - ATDA

GTC/CN - various2

GTC/CN (ECS) - various3

SOO - TCU-CAR&UTU-YMO

National (AM
SOO - IAM& UTU

GTC/CN - various4

CSX - UTU-YMD (national)

GTW - BMWE (ECS offset)

GTC/CN - 4 unions5

SOO - BMWE

Total

2008Q3
2008Q3
2008Q3
Various
2008Q3
2008Q4
2008Q3
Various
2008Q3
2009Q2
Various
2009Q2

2008Q4
2008Q4
2008Q4
2008Q4
2008Q4
2009Q1
2009Q1
2009Q1
2009Q1
2009Q2
2009Q3
2009Q3

Amount

$248,263,064
$531,401

$2,310,514
$37,288

$1,016,782
$31,263,259
$3,239,631
$2,147,112
$5,362,086
($124,812)

$8,138,167
$2,699,783

$304,884,273

Annual 1 Quarter
Per ST Hour Per ST Hr.

074973162
0.00160478
0.00697754
0.00011261
0 00307059
0.09441217
0.00978339
0.00648408
001619301
-0.00037692
0 02457652
000815310
0.92072247 ,

299893
0 00642
0.02791
0.00045
001228
0 37765
003913
002594
0 06477

-000151
009831
003261

U.S.
ST Hours

331,135,912
331,135,912
331,135,912
331,135,912
331,135,912
331,135,912
331,135,912
331,135,912
331,135,912
331,135,912
331,135,912
331,135,912

2007

?007

2007

2007

2007

2C07

2007

2007

J007

2007

2007

?007

^v Should be slightly loss 1
than amortized amount I

Fell out
1C - BMWE (ECS offset)

GTC/CN - various1

UP - UTU-YMD (new contract)

SOO - mwBRS.IBEW NCFO.SMW

Interest Rate

2008Q3
Various
2008Q2
2008Q2

2008Q3
2008Q3
2008Q3
2008Q3

($236,250)
$4,693,403
$3,445,994

$495,002

-000071345
0.01417365
001040658
000149486

-0 00285
0 05669
004163
0 00598

331,135,912
331,135,912
331,135,912
331.135,912

2007

2007

2007

2007

2007/Q1
2007/Q2
2007/Q3 •
2007/Q4
2008/Q1
2008/Q2
2008/Q3
2008/Q4
2009/Q1
2009/Q2
2009/Q3
2009/Q4

4940
5035
4775
4600
3390
2160
1 870
1710
0.150
0300
0175

Back Pay Adjustment for 2009/Q3 -> 0.92330
or

0.923

1DMIR TCU-CAR; GTW IBEW. 1C IBEW, SMW and UTUfl(lchjdn9CCP,
2BLETCU,GTWBME
3 BLE BLET and UTU, GTW ATDA and BLET
4 DMIR IBEW and UTU; 1C and CCP TCU
5 BLE BMWE, DMIR TCU; WC BLET and IBEW

RCAFbackpay.xls AAR 5/29/09
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SCHEDULE: National UTU and UTU-YMD (new contracts)
v Added 200804

Lump Sum
2008/Q4
2009/Q1
2009/Q2
2009/Q3

SCHEDULE: BNSF
Added 2008Q4

Lump Sum
2008/Q4
2009/Q1
2009/Q2

I 2009/Q3

3 Mo
Periods Treas
Remain- Bill

ing Rate

4 1.710
3 0150
2 0.300
1 0175

ATDA

3 Mo
Periods Treas
Remain- Bill

ing Rate

4 1.710
3 0150
2 0.300
1 0.175

Qtly
Int

Rate

0.4275
00375
00750
0.0438

Qtly
Int

Rate

0.4275
0.0375
00750
00438

Principal
Balance

After
Payment

$2.99893
$2.25399
$1 50294
$0 75175
$0.00000

Principal
Balance

After
Payment

$0.00642
$0.00482
$0.00322
$0.00161
$0.00000

Qtly
Payment

$0.75776
$075189
$0 75231
$0.75208

Qtly
Payment

$0.00162
$0.00161
$0.00161
$0.00161

Interest
Payment

$001282
$0.00085
$000113
$0 00033

Interest
Payment

$0.00003
$0.00000
$0.00000
$0.00000

Principal
Payment

$0.74494
$0 75105
$0.75119
$0.75175

Principal
Payment

$0 00159
$000161
$000161
$0.00161

SCHEDULE: BLE TCU and GTW BMWE (new contracts)
Added 2008Q4

Lump Sum
2008/Q4
2009/Q1
2009/Q2
2009/Q3

3 Mo
Periods Treas
Remain- Bill

ing Rate

4 1710
3 0.150
2 0300
1 0175

Qtly
Int

Rate

04275
00375
0.0750
0.0438

Principal
Balance

After
Payment

$0.02791
$0.02098
$001399
$0.00700
$000000

Qtly
Payment

$0.00705
$0 00700
$0 00700
$0.00700

Interest
Payment

$0.00012
$0.00001
$000001
$0.00000

Principal
Payment

$0.00693
$0 00699
$0.00699
$0.00700

RCAFbackpay.xls AAR 5/29/09
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SCHEDULE: BLE BLET and UTU; GTW BLET (ECS offset)
Added 2008Q4

Lump Sum
2008/Q4
2009/Q1
2009/Q2
2009/Q3

3 Mo
Periods Treas
Remain- Bill

ing Rate

4 1 710
3 0150
2 0300
1 0175

Qlly
Int

Rate

04275
00375
00750
0.0438

Principal
Balance

Alter
Payment

$0.00045
$0.00034
$0.00023
$000011
$0 00000

Qtly
Payment

$0.00011
$000011
$000011
$0.00011

Interest
Payment

$0.00000
$000000
$0 00000
$0 00000

Principal
Payment

$0 0001 1
$0 0001 1
$0 0001 1
$0 0001 1

SCHEDULE: SOO TCU-CAR and UTU-YMD (new contracts)
Added 2008Q4

Lump Sum
2008/Q4
2009/Q1
2009/Q2
2009/Q3

SCHEDULE: National
Added 2009Q1

Lump Sum
2009/Q1
20O9/Q2
20O9/Q3
2009/Q4

3 Mo
Periods Treas
Remain- Bill

ing Rate

4 1 710
3 0.150
2 0300
1 0175

1AM

3 Mo
Periods Treas
Remain- Bill

ing Rate

4 0.150
3 0300
2 0.175
1

Qtly
Int

Rate

0.4275
0.0375
0.0750
00438

Qtly
Int

Rate

0.0375
00750
0.0438
00000

Principal
Balance

After
Payment

$0.01228
$0.00923
$0.00616
$0.00308
$0.00000

Principal
Balance

After
Payment

$0 37765
$0.28329
$0.18893
$0.09449
$000000

Qtly
Payment

$000310
$000308
$0 00308
$0.00308

Qtly
Payment

$0 09450
$0 09457
$0.09453
$0 09449

Interest
Payment

S0.00005
$0 00000
$0 00000
SO 00000

Interest
Payment

SO 0001 4
$0.00021
$0 00008
$0 00000

Principal
Payment

$0.00305
$0.00308
$000308
$0 00308

Principal
Payment

$0 09436
$009436
$0.09444
S0.09449

RCAFbackpay.xls AAR 5/29/09
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SCHEDULE: SOO
\ Added 2009Q1

Lump Sum
2009/Q1
2009/Q2
2009/Q3
2009/Q4

1AM (changes from interim) and UTU

3 Mo
Periods
Remain-

ing

4
3
2
1

SCHEDULE: DMIR IBEW & UTU; 1C and
Added 2009Q1

Lump Sum
2009/Q1
2009/Q2

. 2009/Q3
•- 2009/Q4

SCHEDULE: CSX
Added 2009Q1

Lump Sum
2009/Q1
2009/Q2
2009/Q3
2009/Q4

Periods
Remain-

ing

4
3
2
1

UTU-UMD (national)

Periods
Remain-

ing

4
3
2
1

Treas
Bill

Rate

0.150
0300
0.175

CCP TCU

3 Mo
Treas
Bill

Rate

0.150
0300
0.175

3 Mo
Treas
Bill

Rate

0150
0.300
0.175

Qtly
Int

Rate

0.0375
0.0750
0.0438
0.0000

Qtly
Int

Rate

00375
00750
0.0438
0.0000

Qtly
Int

Rate

00375
00750
0.0438
0.0000

Principal
Balance

After
Payment

$0.03913
$0 02936
$001958
$0.00979
$0.00000

Principal
Balance

After
Payment

$0.02594
$0.01946
$0.01298
$0.00649
$0.00000

Principal
Balance

After
Payment

$0.06477
$0.04859
$0.03240
$0.01621
$000000

Qtly
Payment

$0.00979
$0 00980
$0.00980
$0 00979

Qtly
Payment

$0.00649
$0.00650
$0.00649
$0 00649

Qtly
Payment

$0.01621
$001622
$0.01621
$0.01621

Interest
Payment

$0 00001
$0 00002
$0 00001
$0 00000

Interest
Payment

$0.00001
$000001
$0.00001
$0.00000

Interest
Payment

$0 00002
$0.00004
$0 00001
$0 00000

Principal
Payment

$0 00978
$0.00978
$0.00979
$0.00979

Principal
Payment

$000648
$000648
$0.00649
$0.00649

Principal
Payment

$0.01618
$001618
$001620
$001621

RCAFbackpay.xls AAR 5/29/09
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SCHEDULE: GTW BMWE
Added 2009Q2

Lump Sum
2009/Q2
2009/Q3
2009/Q4
201Q/Q1

SCHEDULE: BLE BMWE;
Added 2009Q3

Lump Sum
2009/Q3
2009/Q4
2010/Q1
2010/Q2

SCHEDULE: SOO BMWE
Added 2009Q3

Lump Sum
2009/Q3
2009/Q4
2010/Q1
2010/Q2

(ECS offset)

Periods
Remain-

ing

4
3
2
1

DMIR TCU; WC

Periods
Remain-

ing

4
3
2
1

Periods
Remain-

ing

4
3
2
1

3 Mo
Treas
Bill

Rate

0300
0175

BLETand

3 Mo
Treas
Bill

Rate

0175

3 Mo
Treas
Bill

Rate

0.175

Qtly
Int

Rate

00750
0.0438
0.0000
0.0000

IBEW

Qtly
Int

Rate

0.0438
0.0000
0.0000
0.0000

Qtly
Int

Rate

00438
0.0000
00000
00000

Principal
Balance

After
Payment

($0.00151)
($000113)
($0.00075)
($0 00038)
$0.00000

Principal
Balance

After
Payment

$0 09831
$0 07375
$004916
$0 02458
$0 00000

Principal
Balance

After
Payment

SO 03261
$0.02446
$001631
$000815
$000000

Qtly
Payment

($0 00038)
($0.00038)
($0 00038)
($0 00038)

Qtly
Payment

$0.02460
$0 02458
$0.02458
$0 02458

Qtly
Payment

S0.00816
$0.00815
$0.00815
$0.00815

Interest
Payment

($0.00000)
($0 00000)
SO 00000
SO 00000

Interest
Payment

SO 00004
SO 00000
SO 00000
SO 00000

Interest
Payment

$0.00001
SO 00000
SO 00000
SO 00000

Principal
Payment

($0 00038)
($0 00038)
($0 00038)
($0 00038)

Principal
Payment

$0 02456
$002458
$0 02458
$0 02458

Principal
Payment

$000815
$000815
$000815
$000815

RCAFbackpay.xls AAR 5/29/09



2009Q3

Health and Welfare

Page 1 of 3-U.S.

Employees
Receiving

1 . All Employees
a Group health
b. Group dental
c. Early retirement major medical
d Group vision

2. Supplemental Sickness
a Signalmen
b. Shopcrafts
c MOW
d Yardmasters

3. Short-Term Disability
a. Engineers (CSX, KCS, UP)
b. Engineers (SOO, $40 began 2Q 2006)

4. Monthly Total Premiums

5. Monthly Employee Contributions To H&W
a National BLET (BNSF. csx. KCS. NS. UPJ
b National BMWE (BNSF. csx. KCS. NS. UP)
c. National BRS (BNSF. csx. KCS. NS. UP>
d. National I AM (BNSF. csx. KCS. MS. UP)
e National I BBM (BNSF. csx. KCS. NS. UP)
f. National I BE W (BNSF, csx. KCS, NS. UP)

g National NCFO (BNSF. csx. KCS. NS. UP>
h National SMW (BNSF. csx. KCS, NS. UP)
i. National TCU (BNSF, csx. KCS. NS. UP>
j National TCU-CAR (BNSF, csx. KCS, NS. UP)
k National UTU (BNSF, csx. KCS. NS. UP)
I. National UTU-Yardmasters (BNSF, csx, KCS. NS)

m. National ATDA o»i avg BNSF, KCS. NS. & csx-)
n. Independent CNGT (wt avg all 104 union categories)

O. Independent SOO (weighted average all 13 unions)

p. Independent UP (Yardmasters only)

Total Major Union
All Other Employee Contributions**

6. Net Employer Monthly Payments

7. Ratio Projected Year to Base Year, Based on

8 H&W hourly rate for base year

9. H&W hourly rate for projected quarter

Pay
2007

175,741
175,741
175,741
175,741

6,524
25,894
26,021
2,132

15,664
494

28,594
24,164
6,189
6,771
1,025
5,039
2,461
1,069
7,835

10,617
43,923

1,715
1,835
5,780
2,416

262

149,695

Monthly Contribution
2007 Avg

$1,097.66
47.14
8906
1070

32.06
6106
36.06
41 13

40.00
4000

($156 44)
($83.13)

($133.13)
($12748)
($151.95)
($15429)
($156.39)
($156.39)
($147.24)
($14747)
($154.66)
($151 30)
($152.37)
($68 86)

($114.44)
($142.51)

2009

$1,11221
5631

117.56
10.16

855
3004
1489
2889

4000
4000

($170 96)
($17096)
($17096)
($17096)
($170.96)
($170.96)
($170.96)
($17096)
($17096)
($170.96)
($170.96)
($17096)
($170.96)
($106 57)
($17096)
($17096)

Total
2007 Avg

$192,903,86606
' 8,284,430.74
15,651,49346

• 1,880,428.70

209,15944
1,581,087.64

938,317.26
87,689.16

626.560 00
19,760.00

222,182,792.46

($4,473,245.36)
•($2,008,753 32)

($823,941 57)
($863,16708)
($155,748.75)
($777,467.31)
($384,875.79)
($167,18091)

($1,153,625.40)
($1,565,68899)
($6,793,131.18)

($259,479 50)
($279,598 95)
($398,010.80)
($276,487.04)

($37,337.62)

($20,417,73957)
($3.762,880 60)

$198,002,17229

Net Monthly Payments

$5788

1

Total
2009

$195,460,897.61
9,895,975.71

20,660,111 96
1,785,52856

55,780.20
777,855.76
387,452.69
61,59348

626,560.00
19,760.00

229,731,51597

($4,888,430 24)
(4,131,077.44)
(1,058,071.44)
(1,157,570.16)

(175,234.00)
(861,467.44)
(420,732.56)
(182,75624)

(1,339,471.60)
(1,815,08232)
(7,509,076 08)

(293,19640)
(313,71160)
(615,97460)
(413,039.36)
(44,791.52)

($25,219,68300)
($3,762,880 60)

$200,748,952 37

1.01387

| $5.868 1

* 70% of CSX Dispatchers participate in national agreement, remaining have independent agreement.

, ** Mostly non-union employee contributions. The $20,417,739 57 in major union Contributions, plus $3,762,880 60 in all other employee
.- contributions, totals to the 12-month average of the total employee contributions reported to the AAR in its WF survey.

File: H&W.xIs Association of American Railroads 5/20/09



2009 Q3

Health and Welfare
Page 2 of 3

Employer H&W Contribution

1 Supplemental Sickness Plan:

a. Signalmen BRS

b. Shopcrafts

c. MOW BMWED

2007 Pd.
Employees

6,524

East

2,855

26,021

West

3.669

Total
IBEW
IBBM
TCU-Car
IAM
SMW

25,894
5,286
1,093

11,342
7,082

1,091

10,701
1,934

319

5,239
2,627

582

15,193
3,352

774

6,103

4,455
509

9,924 16,097

d. Yardmasters UTU-YMD 2,132 1,386 746

Short-Term Disability Contribution:

a. Engineers Total BLET 15,664
CSX 5,787

KCS 573

UP 9,304

5,787 9,877

b. Engineers SOO 494

Sources/Notes:

Employee counts are from the 112-Class Wage Statistics. Monthly H&W premiums are from the NRLC, contracts, or
the railroads. Projected quarter H&W Cost Sharing amounts are from the NRLC, union contracts, or pertinent railroads.
Base year average monthly Cost Sharing amounts are from an AAR survey, NRLC, contracts, pertinent railroads. H&W
hourly rate for base year benchmark is based on annual report and wage data. H&W rate for projected year is the
benchmark figure updated by the ratio of projected year net payments to the base year. All Other employee
contributions is the difference between total employee contributions for the base year and all known union amounts --
resulting in a non-union amount plus any adjustments caused by either opt-outs from union agreements or independent
cost sharing agreements (if any) unknown to the AAR.

File: H&W.xIs 5/20/09
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Health and Welfare

Employee H&W Cost Sharing
Group
a. BLET

b. BMWE
C.BRS
d. 1AM
e. IBBM
f.lBEW
g. NCFO
h.SMW
i.TCU
j. TCU-Carmen
k.UTU
I. UTU-YMD
m. Dispatchers
n. Independent CNGT
o. Independent SOO

Railroads
BNSF, CSX, KCS, UP
NS
BNSF, CSX, KCS, NS. UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS, UP
BNSF, CSX, KCS, NS
BNSF, CSX, KCS, NS
all union categories incl. $0 agrmnts

all unions

p. Independent UP yardmasters

Contract Source
Article IV Part B Section 1 (b)
Article XVI Sections 2, same as national
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)
Article IV Part B Section 1 (b)

Provided by Canadian Pacific Railway
Article IV Part B Section 1 (b)

File: H&W.xls 5/20/09
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RCAF Unemployment Insurance Tax

Unemployment Ins.
Tax Earnings
Rate Base

2004 Avg.
4Q/05

1Q/06
2Q/06
3Q/06

2005 Avg.
4Q/06

1Q/07
2Q/07
3Q/07

2006 Avg.
4Q/07

1Q/08
2Q/08
3Q/08

2007 Avg.
3Q/08reb.
4Q/08

1Q/09
2Q/09
3Q/09

2.88%
2.29%

2.36%
2.36%
2.36%

2.29%
2.36%

2.47%
2.47%
2.47%

2.36%
2.47%

2.48%
2.48%
2.48%

2.47%
2.48%
2.48%

2.47%
2.47%
2.47%

$13,560
$13,800

$14,340
$14,340
$14,340

$13,800
$14,340

$14,760
$14,760
$14,760

$14,340
$14,760

$15,360
$15,360
$15,360

$14,760
$15,360
$15,360

$15,960
$15,960
$15,960

RRB Factor
Hourly Sample To Update

Earnings Year RRB Sample

$27.952 (2003)

$28.151
$29.157

$29.277
$29.255
$29.302

$28.151 (2004)

$28.884
$29.136

$29.220
$29.238
$29.336

$28.884 (2005)

$29.465
$30.476

$31 .071
$31.090
$31.594

$29.465 (2006)

$30.806
$32.327
$33.207

$33.561
$33.672
$34.857

1.007119
1.043110

1.047403
1.046616
1.048297

1.026038
1.034990

1.037974
1.038613
1.042094

1.020115
1.055117

1.075717
1.076374
1.093824

•

1.045512
1.097132
1.126998

1.139012
1.142780
1.182997

Avg. Ann.
Taxable
Earnings

$12,797.12
$13,030.55

$13,526.36
$13,526.05
$13,526.71

$12,810.75
$13,295.94

$13,670.56
$13,670.92
$13,672.83

$13,053.43
$13,438.69

$13,972.06
$13,972.45
$13,982.57

$13,903.99
$14,473.48
$14,487.09

$15,038.39
$15,040.15
$15,058.23

Un. Ins.
Hourly
Rate

$0.197
$0.159

$0.170
$0.170
$0.170

$0.162
$0.173

$0.186
$0.186
$0.186

$0.173
$0.186

$0.195
$0.195
$0.195

$0.192
$0.201
$0.201

$0.208
$0.208
$0.208

Note: Average Annual Taxable Earnings is calculated from the RRB 1% sample data, by multiplying the average annual earnings in
the file times the 'Factor*, and limiting the amount to the earnings base. Thus, the annual hourly earnings used for the calculation of
the Factor is for the RRB sample year, and the Factor brings the earnings in the RRB 1% sample file to the current quarter's level.

2005 rate changes from 2.28% to 2.29% because rebenchmarking to 2004 (and later) wage statistics and annual report data adds
BL&E and OMIR to the railroad group.

Labor file: Unemployment.xls AAR 5/29/09
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This Week In Petroleum Distillate Section

Energy Information Administration
Official Energy Statistics torn :heU.S.Ckrverrirfint

Home > Petroleum > This Week In Petroleum

T s Week In Petroleum

Page I of 5

Glossary

complete History XLS
PAPPJDefinltisns

Summary
Prices

Residential Heating Oil

Note: Data for residential
The beginning of the next

Crude Oil Gasoline
Stocks Production
Prices (Cents per Gallon)

Residential Heating Oil Prices

Distillate
Imports

and wholesale prices for heating oil and propane are only collected during
heating season in October 2009.

Propane
Demand

?i) more
the heating season.

data

On-Highway Diesel Fuel Prices (Cents per Gallon)
Average All-Types Diesel Fuel Prices ^) more data

U.S.
East Coast (PADD I)

New England (PADD IA)
Central Atlantic (PADD IB)
Lower Atlantic (PADD 1C)

Midwest (PADD II)
Gulf Coast (PADD III)
Rocky Mountain (PADD IV)
West Coast (PADD V)

California

Most Recent
04/13/09

222.9
227.3
242.0
240.2
22O.4
217.5
220.2

04/20/09
222.1
226.4
240.3
239.2

04/27/09) 05/04/09
220.1! 218.5
224.1] 222.6
239.5 238.2
237.4 236.5

219.7) 217.ll 215.2

05/11/09
221.6
225.5
239.5
238.6
218.6

216.6J 214.2! 212.4! 215.6
218.6

225.0J 227.4
233.6' 232.7
235.0| 234.0

217.1' 215.31 219.8
227.0 226.2
231.5, 230.6
232.0i 231.6

227.0
232.9
233.7

05/18/09
223.1
227.6
240.1

05/25/09
227.4
23O.5
240.9

239.61 241.0

Year Ago
05/26/08

472.3
477.9
484.3
491.3

221.3) 225. l[ 471.7
217.0
221.0
227.4
234.0
235.4

222.9! 466.7
224. 2| 467.3
230.2
238.4
240.7

L 465.3
488.3
5O2.7

Ultra Low Sulfur Diesel Fuel Prices 'ft) more data

U.S.
East Coast (PADD I)

New England (PADD IA)
Central Atlantic (PADD IB)
Lower Atlantic (PADD 1C)

Midwest (PADD II)
Gulf Coast (PADD III)
Rocky Mountain (PADD IV)
West Coast (PADD V)

California

Most Recent
04/13/O9

223.4
228.1
242.0
240.2
220.9
217.9
220.2
224.9

04/20/09
222.6
227.4
240.3

04/27/09) 05/04/09
220.7; 219.2
225.2 223.8
239.5 238.2

239.21 237.4 236.4
220.5J 218.0: 216.3
216.9
218.6

214.5! 212.7

05/11/09) 05/18/O9
222.31 223.7
226.5[ 228.3
239.51 240.1
238.5; 239.6
219.3
216.0

h 217.2F 215.4| 219.9
227.3' 227.0 226.1

233.8 233.2! 231.9. 230.9
235.0i 234.0 232.0 231.6

226.9
233.5
233.7

221.8

05/25/09
227.8
230.9

Year Ago
05/26/08

473.1
479.1

24O.9 484.3
24O.9

""225.2
I 491.6

471.9
217.6| 223.61 467.7
221.0
227.4
234.6
235.4

224.2! 467.6
230. 2J 465.9
238.9
240.7

489.4
502.7

U.S. Average All-Types Diesel Fuel Pikes
Cents per Gallon- r — --- — - - -

Regional Aveiage All-Types Diesel Fuel Pikes

55Q Cents per GaOon_ ._

•20084)9

Jun-07 Oct-07 Feto-08 Jun-08 Oct-08 Feb-09 Jun-09
—•— East Coast Midwest - »--Gulf Coast
—•— Rocks Mountain —*— Weft Coast

No. 2 Distillate Spot Prices (Cents per Gallon)
Spot Heating Oil Prices more data

r
http://tonto.eia.doe.gov/oog/info/twip/twip_distillate.html 6/1/2009



This Week In Petroleum Distillate Section Page 2 of 5

City
New York
H"-ston

City
New York
Chicago
Houston
Los Angeles (CARB)

Most Recent
04/10/09

NA
NA

04/17/09
140.6
138.6

04/24/09
135.1
132.3

05/O1/09
134.5
132.0

05/08/09
148.3
146.6

05/15/09
139.0
137.0

05/22/09
152.9
149.8

Year Ago
05/23/08

387.3
384.7

Spot Diesel Fuel Prices 7f) more data
Most Recent

O4/10/09
NA
NA
NA
NA

O4/ 17/09
141.4
143.9

'• 142.6
146.1

O4/ 24/09
136.8
136.3
135.2
142.2

05/01/09
138.0
135.8
141.1
140.8

05/08/09
149.6

|_ 142.8
149.8
152.6

05/15/09
140.2
134.6
139.7
143.2

05/22/09
152.9
156.0
150.8
159.8

Year Ago
05/23/08

401.O
397.5
393.5
406.2

Spot Herting Oil Pi ices Spot Diesel Fuel Pikes
50Q Cents p«r Oaten 50Q Cents per Gallon

350

200

50

200

50
Jun-07 Dec-07 Jun-08 Dec-08 Jun-09 Jun-07 Dec-07 Jun-08 Dec-08 Jun-09

- *— New York —•—Houston - --New York —«— Houston —*— Chicago ——Los Angeles

Distillate Stocks (Million Barrels) and Days of Supply

Total Distillate Stocks $ more data

U.S.

East Coast (PADD I)
New England (PADD IA)
Central Atlantic (PADD IB)
Lower Atlantic (PADD 1C)

Midwest (PADD II)
Gulf Coast (PADD III)
Rocky Mountain (PADD IV)
West Coast (PADD V)

Most Recent
04/10/09

139.6
52.1
9.2

28.4
14.5
33.7
38.8
3.2

11.8

04/17/09
142.3

53.0
9.0

29.1
14.9
34.3
40.3
2.7

12.0

04/24/09
144.1

53.3
9.2

30.1
,_ 13.9

33.5
41.5
3.2

12.6

05/01/09
146.5

55.2
9.9

31.9
13.3
35.0
40.7
3.3

12.4

05/08/09) 05/15/09) 05/22/09
147.5
56.1
9.8

32.4
13.8

,_ 33.9
41.9

312
12.5

148.1
57.5
9.8

33.0
14.7
33.0
42.6
3.2

11.8

148.4
58.6
10.4
33.9
14.2
32.0
42.9
3.0

11.9

Year Ago
05/23/08

109.4
33.3
3.9

L 18.7
10.7
28.8
32.2
3.0

12.2

15 ppm sulfur and Under Stocks "%) more data

U.S.
East Coast (PADD I)

New England (PADD IA)
Central Atlantic (PADD IB)
Lower Atlantic (PADD 1C)

Midwest (PADD II)
Gulf Coast (PADD III)
Rocky Mountain (PADD W)
West Coast (PADD V)

Most Recent
04/10/09

82.7
16.7
1.8
7.0
7.9

27.6
. 26.4

2.6
9.4

04/17/O9) 04/24/09
85.1
17.7
2.0
7.1
8.5

28.4
27.2
2.3
9.6

86.0
17.5

L 2-2
7.4

05/01/09) 05/08/09
86.9
18.3
2.2
8.2

7.9J 7.9
27.4
28.3
2.7

10.0

28.8
27.3
2.8
9.7

87.1
18:8
2.1
8.4
8.4

27.7
28.3
2.7
9.6

05/15/09
87.8
19.5
2.1
8.9
8.5

27.0
29.3
2.8
9.3

05/22/09
87.7
19.3
2.3
8.6
8.3

26.4
29.7
2.6
9.7

Year Ago
05/23/08

68.9
13.7
1.5
6.5
5.7

22.3
21.1
2.5
9.4

Greater than 15 ppm to 500 ppm sulfur Stocks ?$ more data

l
Eb~< Coast (PADD I)

New England (PADD IA)
Central Atlantic (PADD IB)
Lower Atlantic (PADD 1C)

Most Recent '
04/10/09

20.6
8.4
0.8
3.9
3.7

04/17/09) 04/24/09
21.0
8.5
0.7
4.4
3.3

20.4
8.1
0.7
3.8
3.5

05/01/09
21.0
8.1
0.7
4.1
3.2

05/08/09) 05/15/09
20.7
8.1
0.7
4.1
3.3

20.4
8.3
0.7
3.9
3.6

05/22/09
19.6
8.3
0.7
3.9
3.7

Year Ago
05/23/08

17.4
4.9
0.2
1.6
3.1

http://tonto.eia.doe.gov/oog/info/twip/twip_distillate.html 6/1/2009
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Midwest (PADD II)
Gulf Coast (PADD III)
Rocky Mountain (PADD IV)
V'-*t Coast (PADD V)

3.9! 3.8 3.8

6.6 7.O 6.8

0.5) 0.3i 0.4

4.OJ 3.9 3.8 3.61 3.8
7.0J 6.5i 6.7, 6.3! 7.0

0.4! 0.3 0.3J 0.3J 0.4

1.2J 1.4 1.51 1.5; 1.8! 1.4J 1.2J 1.4

Greater than 500 ppm sulfur Stocks ?# more data

U.S.
East Coast (PADD I)

New England (PADD I A)
Central Atlantic (PADD IB)
Lower Atlantic (PADD 1C)

Midwest (PADD II)
Gulf Coast (PADD III)
Rocky Mountain (PADD IV)
West Coast (PADD V)

Most Recent
04/10/09

36.3
27.0
6.6

17.5
2.9
2.2
5.8
0.1
1.2

04/17/09) 04/24/09
36.2. 37.7

26.8 27.7

6.3 6.3

05/01/09) 05/08/09) 05/15/09) 05/22/09
38.6

28.8.

7.01
17.6i 18.9 19.6

3.0 2.5
2.1 2.3

6.1 6.4

"" 0.1 0".2
1.0 1.2

2.2

2.1
6.4

0.1
1.1

39.6, 39.9 41.0

29.1 29.8| 31.0
7.0 6.9| 7.4

20.0 20.31 21.4

2.1 2.6J 2.2

2.2 2.2! 2.0
7.1 6.6 7.0

0.1 0.1' 0.1
1.1! 1.2 0.9

Year Ago
05/23/08

23.1

14.7
2.3

10.6

1.9
2.7

4.2

0.2
1.3

Days of Supply (number of days) ?/} more data

U.S.

Most Recent
04/10/09) 04/17/09 O4/24/09) 05/01/091 05/08/09| 05/15/09| 05/22/09

36.2J 38.1 39. l| 41.51 42.2| 41. 9; 41.4

Year Ago
05/23/08

, 26.4

Note: Days of Supply calculated as: U.S. Total Distillate Stocks / Four-Week Average U.S. Distillate Fuel Oil Demand

U.S.Distilkite Stocks Region.il Distillate Stocks

155

135

NHhon Barrels

Sep-08 Dec-OS Mar-09 Jun-09 Jun-07 Oct-07 Feb-08 Jun-08 Oct-08 Feb-09 Jun-09
—«— East Coast Midwest - »— Gulf Coast
—•— Rocky Mountain —t— Vest Coast1 Aver age Rang* -Monthly -VeeMj

46

40

34

28

U.S. Distillate Oil Days of Supply

22
Jun Sep

•2007-08

Dec Mar Jun

-2008-09

Distillate Production and Imports (Million Barrels per Day)
Total Distillate Production "ft) more data

l
East Coast (PADD I)
Midwest (PADD II)
Gulf Coast (PADD III)

Four-Week Averages
05/08/09)05/15/09

4.157
0.385
0.897
2.235

4.156
0.393
0.885

05/22/09
4.126
0.396
0.883

Year Ago
05/23/08

Week Endin
05/08/09

4.313! 4.130
0.4691 0.409
0.984 0.902

05/15/09

4.132
0.391

0.874
2.230' 2.190 2.164, 2.163J 2.205

1

)

05/22/09
4.036
0.409

Year Ago
05/23/08

4.315
0.443

0.858 0.994
2.098

i t
2.171

http://tonto.eia.doe.gov/oog/inf6/twip/twip_distiHate.html 6/1/2009
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Rocky Mountain (PAOD IV)
West Coast (PADO V)

0.157
0.483

0.162
0.487

0.167

- 0.491
0.173 0.170J 0.166
0.5231 0.486J 0.496

0.165
0.506

0.187

0.520

15 ppm sulfur and Under Production it) more data

_

U.S.
East Coast (PADO I)
Midwest (PADD II)
Gulf Coast (PADD III)
Rocky Mountain (PADD IV)
West Coast (PADD V)

Four-Week Averages
O5/08/09

3.127

0.218
0.812

1.541
0.132

0.425

05/15/09
3.158

0.230
0.807

1.555
0.139

0.428

05/22/O9
3.169
0.240
0.810

1.538

0.148
0.434

Year Ago
05/23/08

3.244
0.268
0.877
1.506
0.148

0.445

Week Ending
05/08/09

3.110
0.204
0.833

, 1.484

0.150

0.439

05/15/09
3.203
0.253
0.804
1.562

0.144

0.440

05/22/09

3.163
0.274
0.797
1.492

1 0.151

0.449

Year Ago
05/23/08

3.344
0.269
0.920
1.549

O.163
0.443

Greater than 15 ppm to 500 ppm sulfur Production ?£} more data

U.S.
East Coast (PADD I)
Midwest (PADD II)
Guff Coast (PADD III)
Rocky Mountain (PADD IV)
West Coast (PADD V)

Four-Week Averages
05/08/09

0.608
0.016
0.061

0.475
0.020
0.036

05/15/09
0.570
0.013
0.056
0.448
0.020
0.034

05/22/09
0.542
0.012

_ 0.054
0.429
0.019
0.028

Year Ago

05/23/08
0.611

0.052
0.067
0.434
0.023
0.036

Week Endin
05/08/09

0.539
0.013
0.057
0.434
0.019
0.016

05/15/09
0.504
0.003
0.044
0.402
0.021

0.034

9
05/22/09

0.516

0.024
0.045
0.410
0.014

0.023

Year Ago

05/23/08
0.609
0.048
0.06O
0.426
0.023
0.052

Greater than 500 ppm sulfur Production ft) more data

U.S.
East Coast (PADD I)
Midwest (PADD II)
Gulf Coast (PADD III)
Rocky Mountain (PADD IV)
West Coast (PADD V)

Four-Week Averages
05/08/09

0.422
0.152

05/15/09
0.428
0.151

0.0241 O.022

0.219i 0.227
0.005
0.022

0.003
0.025

05/22/09
0.416,
0.144

0.019
0.224
0.001

Year Ago

05/23/08
0.458
0.149

Week Endin
O5/08/O9

0.481

0.192
0.040; O.012

0.225
0.002

0.029! 0.042

0.245
0.001
0.031

05/15/09

0.425
0.135

0.026
0.241
0.001
0.022

9
05/22/09

0.357
0.111

0.016

0.196
O.OOO
0.034

Year Ago
05/23/08

0.362
0.126
0.014

0.196
O.001

0.025

Distillate Imports 7?) more data

Total Distillate
15 ppm sulfur and Under
Greater than 15 ppm to 500 ppm sulfur
Greater than 500 ppm to 2000 ppm
sulfur
Greater than 20OO ppm sulfur

Four-Week Averages
05/08/09

0.172

0.105
0.013

0.049

0.005

05/15/09
0.167

0.104

0.019

0.040

0.005

05/22/09
0.187

0.123
0.021

0.038

Year Ago
05/23/08

Week Endin
05/08/09

0.213 0.2O6
0.131 0.106
0.0071 0.006

0.068 0.090

0.005 0.007| 0.004

05/15/09
0.173
0.119
0.033

0.016

0.005

9
05/22/09

0.203
0.161
'0.013

0.025

0.004

Year Ago
05/23/08

0.250

0.151
0.029

0.066

0.004

U.S. Distillate Production

43

4.4

4.0

36

U.S. DistilLtte Imports

r\A Milton Barrels per Dai
U.*T "I

03

v - r
v

Jun Sep Dec Mar Jun

- - - -2007-08 — 2008-09 • 03«J6MM5tt2M» 4-wk. Avg.

0.2

Jun Sep Dec Mar Jun

- - -2007-08 2008-09 , • 03W6ro94)W22W9 4-wk.Aug.

http://tonto.eia.doe.gov/oog/info/twip/twip_distillate.html 671/2009



This Week In Petroleum Distillate Section

U.S. IS ppm Sutfui and Uiwlei Distillate Production

3g MKon Barrels p*f Dag

Page 5 of 5

2.9

2.6

U.S. Gi Mtet thai* 15 ppm to S»0 |>pm Sirifin DistiltoM

Qg Million Bards pet Dag Pioduttion

'- V«- - V.

07

0.6

0.5 -i
Jun Sep Dec

, . . -2007-08 2008-03 —

Mar Jun Jun Sep Dec Mar Jun

- 03TOa03-05f22fltt 4-wk Avg - - - -2007-08 20084)9 • 03/06fl>S-05r22K>9 4-wk. Avg

U.S. Gieatei than S0« ppm Sulfur Distillate Pi eduction

08-,

0.7

0.6

0.5

0.4

0.3
Jun Sep Dec Mar Jun

... -2007-08 -- -2008-09 • 03»06rt»-OW22«» 4-wk Avg.

Distillate Demand (Million Barrels per Day)
Distillate Demand 11) more data

Distillate Fuel Oil

Four-Week Averages
05/08/09 | 05/15/09 | O5/22/09

3.491 3.538| 3.587

Year Ago
O5/23/08

4.144

Week Ending
05/08/09 [ 05/15/09

3.625' 3.641
05/22/09

Year Ago
05/23/08

3.636! 4.078

U.S. Distillate Dem.wd
4 5 Mtlfion Banete per Dag

4.1

3.7

3.3

V
Jun Sep Dec

- - -2007-08 2008-09 —

Mar Jun

-03/06f09-05f22«>9 4-wk. Avg.
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This Week In Petroleum Crude Oil Section

Energy Information Administration
Official Energy Statistics from The U.S. Govemrent

Home > Petroleum > This Week In Petroleum

T 3 Week In Petroleum

Summary Crude Oil Gasoline

Prices Stocks Production Imports

Crude Oil Spot and Estimated Contract Prices (Dollars per Barrel)

Page 1 of 3

Glossary

Distillate

Complete History XLS
PADD Definitions

Propane

Refinery inputs

Crude Oil Spot Prices ; It) more data

WTI - Gushing
Brent

Most Recent
04/10/09

NA
NA

04/17/09
50.36
52.02

04/24/09
50.65
50.29

05/01/09
52.18
51.75

05/08/09
58.58
56.02

05/15/09
56.52
56.33

05/22/09
61.15
58.70

Year Ago
05/23/08

131.58
129.72

Crude Oil Estimated Contract Prices 1$ more data

Total OPEC
Total Non-OPEC
Total World
United States

Most Recent
04/10/09

50.65
49.78
50.27
48.85

04/17/09
51.10
50.13
50.68
49.06

04/24/09
48.79
47.85
48.38
46.67

05/01/09
48.97
48.84
48.91
47.82

05/08/09
52.76
53.14
52.92
52.20

05/15/09
55.71
56.06
55.87
55.21

05/22/09
56.68
57.25
56.93
56.12

Year Ago
05/23/08

123.86
122.73
123.35
120.16

Crude OH Spot Pikes

200

150

Dollars pet Barrel 150

100

Ciude Oil Estimated Conn act Prices
Dollars per Barrel

Jun-07 Jun-09 Jun-07 Dec-07 Jun-08 Dec-08 Jun-09
—« -̂ World - * OPEC —*— Non-OPEC —•— US.

Crude Oil Stocks (Million Barrels) and Days of Supply

Crude Oil Stocks . ?$ more data

U.S.
East Coast (PADD I)
Midwest (PADD II)

Gushing, Oklahoma
Gulf Coast (PADD III)
Rocky Mountain (PADD IV)
West Coast (PADD V)

Most Recent
04/10/09

366.7
16.0
84.9
29.2

190.3
16.7

58.9

04/17/09

370.6

14.6
85.2

29.5
195.2

16.9

58.7

04/24/09

!_ 374.7
14.7

, 85.4

29.8

198.7
17.3

58.5

05/01/09

375.3
15.2

85.3
29.8

196.8
17.1
60.8

05/08/09
370.6

14.8

84.0
L 28.8

194.5

17.3
60.0

05/15/09
368.5

14.7

84.9
29.6

190.3
16.8

61.8

05/22/09

363.1

14.1

85.3
30.7

186.1
17.0

60.6

Year Ago
05/23/08

311.6
15.5
67.0
21.3

156.4
13.3
59.3

Days of Supply (number of days) i& more data

U.S.

Most Recent
04/10/09

25.9
O4/ 17/09

26.0

04/24/09
26.2

05/01/09

26.1

05/08/09

25.5

05/15/09
25.6

05/22/09
25.0

Year Ago
05/23/08

20.7
Note: Days of Supply calculated as: U.S. Crude OH Stocks / Four-Week Average U.S. Crude Oil Refinery Inputs

http://tonto.eia.doe.gov/oog/info/twip/twip_crude.html 6/1/2009



This Week In Petroleum Crude Oil Section

U.G.Ciude Oil Stocks

Page 2 of 3

Regional Ciude Oil Stocks

390
Million Barrels 225

310

270
Jun-08 Sep-08 Dec-08 Mar-09 Jun-09

i Average Range Month!) —•— V/eeklj

U.S. Ciud« Oil Days of Supply

29-r
Da»s

17
Jun

150

75

Jun-07 Oct-07 Feb-08 Jun-08 Oct-08 Feb-09 Jun-09

—•— East Coast •• Midwest —*—CkiK Coast

—•—Rock;) Mountain —t— West Coast

Crude Oil Production and Imports (Million Barrels per Day)
Crude Oil Production

U.S. Production

Four-Week Averages
05/08/09 | 05/15/09

5.319: 5.302

Crude Oil, Excluding SPR

05/22/09
5.326

Year Ago
05/23/08

7t) more data
Week Ending

05/08/09 05/15/09
5.100! 5.306J 5.352

Crude Oil Imports
Four-Week Averages

05/08/09 | 05/15/09
9.577! 9.311

05/22/09
Year Ago
05/23/08

05/22/09

Year Ago
05/23/08

5.364; 5.128

"ft) more data
Week Ending

05/08/09
9.049! 9.689 8.708

05/15/09
8.791

05/22/09
8.778

Year Ago
05/23/08

8.959

S.4

49

44

3.9

U.S. Ct ude Oil Domestic Pioduction
Milton Barrels per Day ... ._

Jun Sep

• - - .2007-08 •

Dec Mar Jun

2008-09 • 03«6I09-05/22K)3+-wk.Avg

U.S. Ciwle Oil Imports

11.0

10.0

9.0

8.0
Jun Sep Dec

• - '2007-08 - '2008-09

Mar Jun

4-wk.Avg

Je Oil Refinery Inputs (Million Barrels per Day)
Crude Oil Refinery Inputs ?/} more data

Four-Week Averages
05/08/09 | 05/15/09

i
05/22/09

Year Ago
05/23/08

Week Ending
05/08/09 | 05/15/09 | 05/22/09

Year Ago
05/23/08

i i !

http://tonto.eia.doe.gov/oog/info/twip/twip_crude.html 6/1/2009



This Week In Petroleum Crude Oil Section Page 3 of 3

U.S.
East Coast (PADD I)
Midwest (PADD 11)
G-'« Coast (PADD III)
I y Mountain (PADD IV)
West Coast (PADD V)

14.507
1.210
3.143
7.272
0.498
2.385

14.4O5
1.222
3.152
7.161
0.517
2.354

14.505
1.228
3.199
7.125
0.537
2.417

15.021
1.412
3.287
7.308
0.532
2.483

14.424
1.233
3.186
7.112
0.540
2.353

14.109
1.264
3.183
6.782
0.548
2.332

14.733
1.202
3.266
7.138
0.542
2.585

15.297
1.458
3.382
7.385
0.542
2.530

U.S. Crude Oil Refinery Inputs

10.0 •

1^ <; .

44 C .

11 *; .

19*; .

* " — •

'̂•-^ " • - " " " * » »*
^ . ,»»>«»<... » .• « _ ."

\
*• ' ^"-r^ ĵ t,"-!**̂  '

/

PI— jm«im- •* V

V

Regional Ciude Oil Refineiy Inputs 4-.sk. Avg.
Million Barrels per Day

Jun Sep Dec

... .2007-08 2008-09

Mar Jun

-03H>6f09-05i22fl»4-wk.Avg.

Jun-07 Dec-07
—•—East Coast
—•— Rooty Mountain

Jun-08
Midwest

- Vest Coast

Dec-08 Jun-09
—»—Qutf Coast
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AAR MATERIALS AND SUPPLIES INDEX
Region By Composition
Second Quarter 2009

June 2, 2009

United States by Composition Category - Summary

Composition Category

Forest Products
Metal Products
Miscellaneous Products

U.S. By Composition

U.S. By Composition (Linked)

United States (1977=100)
( Linking Factor: 1.423

Weight

.1050

.6389

.2561

States (1980=100)
Linking Factor: 1.061

Previous
Quarter
Index

268.99
198.65
294.47

230.57

234.69

333.96

249.01

Current
Quarter

Index

274.40
202.58
307.28

236.93

241.17

343.18

255.88

Relative Of
Change

1.0201
1.0198
1.0435

1.0276

1 .0276

1.0276

1 .0276

United States By Composition
Page 1 of 4



Car Hire for RCAF

RCAF (Forecast)

RATE
RR-OWNED TIME
RR-OWNED MILEAGE
PRIVATELY-OWNED CARS
AUTORACKS

INDEX
RR-OWNED TIME
RR-OWNED MILEAGE
PRIVATELY-OWNED CARS
AUTORACKS

CAR HIRE INDEX (old wts) 2006
CAR HIRE INDEX (new wts) 2007
CAR HIRE INDEX (LINKED)

June

1980 3Q/08

31.00 67.00
4.69 7.20

25.47 45.75
47.00 49.98

100.0 216.1
100.0 153.5
100.0 179.6
100.0 106.3

100.0 183.3
100.0 183.2
100.0 182.3

Sept.
4Q/08

67.00
7.20

45.57
51.88

216.1
153.5
178.9
110.4

182.6
181.7

Note: The Car Hire Index for third quarter using old weights and
linked should match that quarter's filing. The third quarter new
weights version is used in the fourth quarter linked index calculation to
ensure that the transition from old weights to new weights does not
impact the linked index.

Dec.

1Q/09

67.00
7.20

45.48
52.82

216.1
153.5
178.6
112.4

.

182.4
181.5

Mar.

2Q/09

67.00
7.20

45.71
50.52

216.1
153.5
179.5
107.5

—

183.1
182.2

June

3Q/09

67.00
7.20

45.80
50.49

216.1
153.5
179.8
107.4

__

183.3
182.4

Note: Indexes are rounded, rates are full float.

file: Equip_Rents07wtsRCAF.xls Association of American Railroads 6/1/09
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PPI-RE Forecast (for Depreciation Component)

3Q/04
4Q/04
1Q/05
2Q/05
3Q/05
4Q/05
1Q/06
2Q/06
3Q/06
4Q/06
1Q/07
2Q/07
3Q/07
4Q/07
1Q/08
2Q/08
3Q/08
4Q/08
1Q/09
2Q/09
3Q/09

1980 Base

Forecast

159.6
162.4
161.3
176.3
180.3
185.1
195.0
180.9
191.9
190.6
191.6
200.9
199.9
200.2
200.1
196.9
197.9
204.8
211.6
199.9
206.0

Actual 1 Month Prelim

2009Q3

Low
Midpoint
High

Percent Change
PPI-RE Forecast

(82=100) (80=100)
YrAgo
Actual

Latest Month
Actual

2nd Prev
Qtr Actual

Previous
Forecast

182.3
186.2
190.1

201.7
206.0
210.3

-0.5%
1.6%
3.7%

145

PPI-RE Forecast 2009Q3

3Q/04 1Q/05 3Q/05 1Q/06 3Q/06 1Q/07 3Q/07 1Q/08 3Q/08 1Q/09 3Q/09

Forecast 1 Month Prelim Actual

RCAFdepreciation.xls Association of American Railroads 5/14/09



re_ppi.txt
'Forecast Pro Version 4.3 Standard Edition

Database i:\indexes2\RCAF\2009q3\5Deprec\FPre_ppi..xls is open and ready for use.

expert data exploration of dependent variable PPIRE

Length 72 Minimum 136.300 Maximum 184.500
Mean 163.707 Standard deviation 15.895

Classical decomposition (multiplicative)
Trend-cycle: 98.84% Seasonal: 0.30% Irregular: 0.86%

Choice is narrowed down to Box-Jenkins or exponential smoothing.

BOX-Jenkins outperforms exponential smoothing by 1.931 to 2.085 out-of-sample
Mean Absolute Deviation. I tried 78 forecasts up to a maximum horizon 12.

Series is nonstationary and seasonal.

Recommended model: Box-Jenkins
Forecast Model for PPIRE
ARIMA(0,1,0)*(0,0,2)

Term Coefficient Std. Error t-statistic significance

B[12]
B[24]

-0.3771
-0.7811

0.0991
0.0527

-3.8047
-14.8338

0.9997
1.0000

Within-Sample Statistics

I sample size 72
Mean 163.7
R-square 0.9961
Durbin-watson 1.751
Forecast error 0.9991
MAPE 0.004198
MAD 0.6852

Forecast Report
Thu May 14 10:10:07 2009
Box-Jenkins model for PPIRE
Analysis of Historic Fit Set

Number of parameters 2
Standard deviation 15.89
Adjusted R-square 0.996
Ljung-Box(18)=23.03 P=0.8105
BIC 1.045
RMSE 0.9852

Date Historic

2003-05
2003-06
2003-07
2003-08
2003-09
2003-10
2003-11
2003-12
2004-01
2004-02
2004-03
2004-04
2004-05
2004-06
2004-07
2004-08
2004-09
2004-10

136.300
136.300
136.700
136.500
136.900
137.200
137.700
137.300
137.900
140.100
142.200
142 . 800
143.500
143 . 700
143.200
143.500
144.200
145.000

Page 1



u

2004-11
2004-12
2005-01
2005-02
2005-03
2005-04
2005-05
2005-06
2005-07
2005-08
2005-09
2005-10
2005-11
2005-12
2006-01
2006-02
2006-03
2006-04
2006-05
2006-06
2006-07
2006-08
2006-09
2006-10
2006-11
2006-12
2007-01
2007-02
2007-03
2007-04
2007-05
2007-06
2007-07
2007-08
2007-09
2007-10
2007-11
2007-12
2008-01
2008-02
2008-03
2008-04
2008-05
2008-06
2008-07
2008-08
2008-09
2008-10
2008-11
2008-12
2009-01
2009-02
2009-03
2009-04

147.000
153.200
153.400
156.000
161.600
161.100
161.300
161.200
161.500
161.800
161.800
161.700
161.900
162 . 200
164.200
165 . 500
168.200
168.200
169.600
171.300
170.600
170.900
170.400
170.200
170.300
172.700
173.900
175.600
176.100
174.200
175.600
176.400
177.400
177.400
177.900
177.500
177.700
177.500
178.400
178.200
177.600
178.700
178.000
181.200
180.800
181.700
182.900
181.900
181.600
180.700
180.700
182.200
181.800
184.500

re_ppi.txt

Forecasted values

Date 2.5 Lower Forecast 97.5 upper

2009-05
, 2009-06
* 2009-07

182.621
182.613
182.404

184.565
185.363
185.771

186.510
188.112
189.139
Page 2



re_ppi.txt
2009-08 182.082 185.971 189.860
2009-09 182.534 186.882 191.230
2009-10 181.886 186.648 191.411
2009-11 181.863 187.007 192.152
2009-12 181.617 187.116 192.616
2010-01 181.017 186.851 192.684
2010-02 180.815 186.963 193.112
2010-03 180.753 187.202 193.651
2010-04 182.331 189.067 195.802

Page 3



Bureau of Labor Statistics Data Page 1 of2

for:

?? BUREAU OF LABOR STATISTICS Newsroom | Tutorials | Release
Calendar 13

Home Subject Areas Databases & Tables Publications Economic Releases A. 2 Index, Abo||t BLS

Databases, Tables & Calculators by Subject FONT SIZE:

Data extracted on: May 14, 2009 (09:53 AM)

PPI Commodity Data

Series Catalog:

Series ID : wpu!44

Not Seasonally Adjusted
Group : Transportation equipment

. tn : Railroad equipment
\_JeDate : 198200

Data:

Year
2008
2009

Jan
178.4

180.7(p)

Feb
178.2

182.2(0)

Mar
177.6

181.8(p)

Apr

178.7

184.5(p)

May
178.0

Jim
181.2

Jul
180.8

Aug
181.7

Sep
182.9

Oct
181.9

Nov

181.6

Dec
180.7

Ann
180.2

p : Preliminary. All indexes are subject to revision four months after original publication.

Quick Links

Tools

a At a Glance Tables
a Economic News

Releases
a Databases & Tables
a Maps

Calculators
O Inflation

Calculator
a Location

Quotient
a Injury And

Illness

Help
a Help &

Tutorials
a A to Z Index
a FAQs
a Glossary
B About BLS
8 Contact Us

Info

a What's New
a Careers @ BLS
a Find It' DDL
O Join our Mailing Lists
a Privacy & Security
a Linking & Copyright

Information

J ac o op Freedom of Information Act | Customer Survey | Do you have a technical Web site

http://data.bls.gov/cgi-bin/srgate

bls.gov £j

5/14/09



PPI-LF Forecast (for Other and Lease Rentals Components)

3Q/04
4Q/04
1Q/05
2Q/05
3Q/05
4Q/05
1Q/06
2Q/06
3Q/06
4Q/06
1Q/07
2(5/07
3O/07
4Q/07
1Q/08
2Q/08
3Q/08
4Q/08
1Q/09
2Q/09
3Q/09

1980 Base

Forecast

171.4
173.3
176.3
178.9
179.5
176.2
182.1
185.3
186.3
190.9
188.6
189.8
193.2
194.1
194.3
199.7
203.8
217.8
207.0
199.7
191.5

Actual 1 Month Prelim

2009Q2

Low
Midpoint
High

Percent Change
PPI-LF Forecast

(82=100) (80=100)
YrAgo
Actual

Latest Month
Actual

2nd Prev
Qtr Actual

Previous
Forecast

163.0
170.8
178.6

182.7
191.5
200.2

-12.7%
-8.5%
-4.3%

220

210

PPI-LF Forecast 2009Q3

160
3Q/04 1Q/05 3Q/05 1Q/06 3Q/06 1Q/07 3Q/07 1Q/08 3Q/08 1Q/09 3Q/09

•Forecast •1 Month Prelim •Actual

RCAFother.xls Association of American Railroads 5/14/09



\ lf_ppi.txt
JForecast Pro version 4.3 Standard Edition !

Database l:\lndexes2\RCAF\2009q3\7other\FPlf_ppi.xls is open and ready for use.

Expert data exploration of dependent variable PPILF

Length 72 Minimum 144.600 Maximum 186.600
Mean 163.882 standard deviation 11.934

Classical decomposition (multiplicative)
Trend-cycle: 97.88% Seasonal: 0.18% irregular: 1.93%

Choice is narrowed down to Box-Jenkins or exponential smoothing.

Box-Jenkins outperforms exponential smoothing by 7.073 to 10.297 out-of-sample
Mean Absolute Deviation. I tried 78 forecasts up to a maximum horizon 12.

Series is trended and seasonal.

Recommended model: Box-Jenkins
Forecast Model for PPILF
ARIMA(0,2,1)

Term Coefficient Std. Error t-Statistic Significance

b[l] 0.0187 0.1196

insignificant MA terms are harmless.

Within-Sample Statistics

0.1566 0.1240 <-

Sample size 72
Mean 163.9
R-square 0.9963
Durbin-watson 1.97
Forecast error 0.7216
MAPE 0.003026
MAD 0.5097

Number of parameters 1
Standard deviation 11.93
Adjusted R-square 0.9963
Ljung-Box(18)=22.97 P=0.8084
BIC 0.7382
RMSE 0.7166

Forecast Report
Thu May 14 11:20:22 2009
Box-Jenkins model for PPILF
Analysis of Historic Fit Set

Date Historic

2003-05
2003-06
2003-07
2003-08
2003-09
2003-10
2003-11
2003-12
2004-01
2004-02
2004-03
2004-04
2004-05
2004-06
2004-07
2004-08

144.900
144.800
144.600
144.800
145.000
145.900
146.100
146.300
147.200
148 . 200
149.100
150.000
150.500
150.900
151.500
152.600

Page 1



2004-09
2004-10
2004-11
2004-12
2005-01
2005-02
2005-03
2005-04
2005-05
2005-06
2005-07
2005-08
2005-09
2005-10
2005-11
2005-12
2006-01
2006-02
2006-03
2006-04
2006-05
2006-06
2006-07
2006-08
2006-09
2006-10
2006-11
2006-12
2007-01
2007-02
2007-03
2007-04
2007-05
2007-06
2007-07
2007-08
2007-09
2007-10
2007-11
2007-12
2008-01
2008-02
2008-03
2008-04
2008-05
2008-06
2008-07
2008-08
2008-09
2008-10
2008-11
2008-12
2009-01
2009-02
2009-03
2009-04

153.300
154.600
155.000
155.400
156.400
156.900
157.400
157.600
157.400
157.000
157.300
157.500
158.700
160.500
161.000
161.300
162.500
163.200
163.800
164.800
166.400
166.800
167 . 100
167.500
167.600
167.700
167.800
167.900
168.200
168.600
169.400
170.300
170.800
171.000
171.400
171.100
171.200
172.200
173 . 100
173.100
174.700
175.900
177.400
179.800
181.800
183.200
185.900
186.600
186.200
183.700
179.900
177.400
176.900
176.300
175.800
174.800

1f_ppi.txt

Forecasted values

Date 2.5 Lower Forecast 97.5 Upper

2009-05 172.385 173.809 175.234
Page 2



IfLppi.txt
2009-06 169.657 172.819 175.980
2009-07 166.555 171.828 177.101
2009-08 163.133 170.837 178.542
2009-09 159.427 169.847 180.267
2009-10 155.463 168.856 182.248
2009-11 151.264 167.865 184.467
2009-12 146.843 166.875 186.906
2010-01 142.216 165.884 189.552
2010-02 137.392 164.893 192.394
2010-03 132.382 163.903 195.423
2010-04 127.194 162.912 198.630

o

Page 3



Page 1 of2

www.bls.gov Search: All BLS.gov for:

BUREAU OF LABOR STATISTICS Newsroom | Tutorials | Release
Calendar H§

Home Subject Areas Databases & Tables Publications Economic Releases A - z index f About BLS

Databases, Tables & Calculators by Subject I FONT SIZE:

Data extracted on: May 14, 2009 (11:12 AM)

PPI Commodity Data

Series Catalog:

Series ID : wpu03tl5m05

Not Seasonally Adjusted
Group : Industrial Commodities less fuels
~ ?! : Industrial commodities less fuels and related products and power
. ;e Date : 198200

Data:

Year
2008
2009

Jan j Feb ; Mar j Apr 1 May : Jun ! Jul
174.7 (175.9 J177.4 [179.8 '181.8]l&3.2'185.9

176.9(p)|l76.3(p);i75.8(p)Ii74.8(p), j

Aug
186.6

Sep
186.2

Oct

183.7

Nov

179.9

Dec Ann

177.4 181.1

p : Preliminary. All indexes are subject to revision four months after original publication.

Quick Links

Tools

O At a Glance Tables
O Economic News

Releases
O Databases & Tables
O Maps

Calculators

O Inflation
Calculator

O Location
Quotient

O Injury And
Illness

Help

O Help &
Tutorials

O A to Z Index
O FAQs
O Glossary
O About BLS
O Contact Us

Info

O What's New
O Careers @ BLS
O Find It! DOL
O Join our Mailing Lists
O Privacy & Security
O Linking & Copyright

Information

Bac to Top Freedom of Information Act | Customer Survey | Do you have a technical Web site

fiIe://C:\DOCUME~l\sliu\LOCALS~l\Temp\UMQG9T4U.htm

bls.gov

5/14/09
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January 2009

RCAF Fuel (Actual All-Inclusive Index)

Average Price for Monthly Report

1/91 New
Method anuary2009

U.S.
East
West

January 200
Price

0)

148.12
148.36
148.04

1/1/81
Price

(2)

89.34
91.56
87.83

Linking
Factors '

(3)

99.415
99.435
99.416

Index
11 ^ 1°° (4) = (1)/(

164.82
161.12
167.57

2) x (3)

Fuel Index on 1977 Base and 1980 Base

January 2009
Index Linking Factors January 2009 Index

1/1/81=100 1977=100 1980=100 1977=100 1980=100

(1) (2) (3) (4) (5)

U.S.
East

i } West

164.82
161.12
167.57

2.606
2.569
2.639

1.096
1.134
1.067

429.53
413.92
442.21

180.65
182.71
178.80

Final Actual All-linclusive Index

U.S.
East
West

1980=100
January 2009

Current Adjustment
Index Factor

180.65
182.71
178.80

1.00192
1.00621
1.00024

January 2009
Linked
Index

180.99
183.85
178.84

January
April
July
October

= Q1 h
= Q2 I
= Q3 1
= Q4 J

5/19/2009 Association of American Railroads file: MF200901calcs.xls



Car Hire for RCAF

RCAF (Actual)

RATE
RR-OWNED TIME
RR-OWNED MILEAGE
PRIVATELY-OWNED CARS
AUTORACKS

INDEX
RR-OWNED TIME
RR-OWNED MILEAGE
PRIVATELY-OWNED CARS
AUTORACKS

CAR HIRE INDEX (old wts) 2006
CAR HIRE INDEX (new wts) 2007
CAR HIRE INDEX (LINKED)

1980

31.00
4.69

25.47
47.00

100.0
100.0
100.0
100.0

100.0
100.0
100.0

Aug
3Q/08

67.00
7.20

45.78
51.86

216.1
153.5
179.7
110.3

183.4
183.2
182.2

Nov
4Q/08

67.00
7.20

45.57
53.62

216.1
153.5
178.9
114.1

..

182.6
181.6

Feb
1Q/09

67.00
7.20

44.89
50.52

216.1
153.5
176.2
107.5

..
180.7
179.7

May Aug
2Q/09 3Q/09

67.00
7.20

45.80
50.70

216.1
153.5
179.8
107.9

..

183.3
182.3

Note: Indexes are rounded, rates are full float.

file: Equip_Rents07wtsRCAF.xls Association of American Railroads 5/19/09
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RCAF - Depreciation
) Series ID: wpu144

Not Seasonally Adjusted
Group: Transportation equipment
Item: Railroad equipment

For Forecast
For Actual
January
February
March
April
May
June
July
August
September
October
November
December
January
February
March
April
May
June
July
Actual Qtr.

1980=100
Actual Qtr.

2008
2008
2008
2008
2008
2008
2008
2008
2008
2008
2008
2008
2009
2009
2009
2009
2009
2009
2009

First Mo. next qtr.

Forecast Year 2009
As reported at end of month 82=100

Nov.
09Q1
08Q3
178.4
178.2
177.6
178.7
178.0
181.2

Feb.
09Q2
08Q4
178.4
178.2
177.6
178.7
178.0
181.2
180.8
181.7
182.9

Aug.
09Q4
09Q2

183.3 183.6 181.6

0.904 =1980
202.8| 203.11 200.9| NA|
208.4 199.9 204.1 NA

file: RCAFdepreciation.xls AAR 5/14/09
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Data extracted on: May 14, 2009 (09:53 AM)

PPI Commodity Data

Series Catalog:

Series ID : wpu!44

Not Seasonally Adjusted
Group : Transportation equipment

\..L I
Railroad equipment

Date : 198200

Data:

Year
2008
2009

Jan
178.4

180.7(p)

Feb
178.2

182.2(p)

Mar { Apr
177.6
181.8(p)

178.7
184.5(p)

May

178.0
Jun
181.2

Jul

180.8
Aug
181.7

Sep
182.9

Oct

181.9
•

Nov

181.6
Dec

180.7
Ann

180.2

p : Preliminary. All indexes are subject to revision four months after original publication.
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) RCAF - Other
Series ID: wpu03t15m05
Not Seasonally Adjusted
Group : Industrial Commodities less fuels
Item : Industrial commodities less fuels

Forecast Year 2009
As reported at end of month 82=100

For Forecast
For Actual
January 2008
February 2008
March 2008
April 2008
May 2008
June 2008
July 2008
August 2008
September 2008
October 2008
November 2008
December 2008
January 2009
February 2009
March 2009
April 2009
May 2009
June 2009
July 2009
Actual Qtr.

1980=100
Actual Qtr.
First Mo. next qtr.

Nov.
09Q1
08Q3
174.7
175.9
177.4
179.8
181.8
183.2

Feb.
09Q2
08Q4
174.7
175.9
177.4
179.8
181.8
183.2
185.9
186.6
186.2

Aug.
09Q4
09Q2

0.892 =1980
I 209.2J 202.8| 197.6| NA|

206.7 198.3 196.0 NA

file: RCAFother.xls AAR 5/14/09
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if BUREAU OF LABOR STATISTICS Newsroom | Tutorials | Release
Calendar H

Home Subject Areas Databases & Tables Publications Economic Releases A. z Index ( About BLS

Databases, Tables & Calculators by Subject FONT SIZE:

Data extracted on: May 14, 2009 (11:12 AM)

PPI Commodity Data

Series Catalog:

Series ID : wpu03tl5m05

Not Seasonally Adjusted
Group : Industrial Commodities less fuels

••" "jpn : Industrial commodities less fuels and related products and power
\.Je Date : 198200

Data:

Year
2008
2009

Jan
174.7

176.9(p)

Feb

175.9

176.3(P)

Mar

177.4

175.8(p)

Apr

179.8

174.8(p)

May
181.8

Jun
183.2

Jill

185.9

Aug

186.6

Sep

186.2

Oct

183.7

Nov

179.9

Dec

177.4

Ann
181.1

p : Preliminary. All indexes are subject to revision four months after original publication.

Quick Links

Tools

O At a Glance Tables
0 Economic News

Releases
0 Databases & Tables
O Maps

j Calculators

O Inflation
Calculator
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i Quotient

8 Injury And
Illness

Help
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Tutorials

8 A to Z Index
8 FAQs
8 Glossary
8 About BLS
8 Contact Us

Info

8 What's New
8 Careers @ BLS
8 Find It! DDL
8 Join our Mailing Lists
O Privacy & Security
8 Linking & Copyright

Information
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i
Section 4 ~ Fourth General Wage Increase

Effective July 1, 2008, each basic monthly rate of pay in effect on June
30, 2008 for employees covered by this Agreement shall be increased in the
amount of four (4) percent representing a general wage increase. Where
basic monthly rates are not in effect, an equivalent adjustment shall be made.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, each basic monthly rate of pay in effect on June
30, 2009 for employees covered by this Agreement shall be increased in the
amount of four-and-one-half (4-1/2) percent representing a general wage
increase. Where basic monthly rates are not in effect, an equivalent
adjustment shall be made.

Section 6 - COLA Payments

Any cost-of-living allowance amounts rolled in to basic monthly rates
of pay on or after July 1, 2005 pursuant to any existing agreements between
the ATDA and the carriers covered by this Agreement shall be excluded
before application of the general wage increases provided for in this Article I
and eliminated from basic rates of pay after application of such increases.

ARTICLE n - OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A carrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401(k) plans. The
proposed arrangement(s) may be implemented only by mutual agreement of
the carrier and the appropriate representatives.
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Section 2 - Second General Wage Increase

Effective July 1, 2006, all standard basic daily rates of pay in effect on
June 30, 2006 for employees represented by the BLET shall be increased by
three (3) percent, computed and applied in the same manner prescribed in
Section l(b) above.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all standard basic daily rates of pay in effect on
June 30, 2007 for employees represented by the BLET shall be increased by
three (3) percent, computed and applied in the same manner prescribed in
Section l(b) above.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all standard basic daily rates of pay in effect on
June 30, 2008 for employees represented by the BLET shall be increased by
four (4) percent, computed and applied in the same manner prescribed in
Section l(b) above.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all standard basic daily rates of pay in effect on
June 30, 2009 for employees represented by the BLET shall be increased by
four-and-one-half (4-1/2) percent, computed and applied in the same manner
prescribed in Section l(b) above.

Section 6 - Standard Rates

The standard basic daily rates of pay produced by application of the
increases provided for in this Article are set forth in Appendix 1, which is a
part of this Agreement.
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services rendered, and arbitraries representing duplicate tune
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on June 30, 2006 for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect to this increase irrespective of the method of payment. The
increase provided for in this Section 2 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on June 30, 2007 for employees covered by mis
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect to this increase irrespective of the method of payment. The
increase provided for in this Section 3 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on June 30, 2008 for employees covered by this
Agreement shall be increased in the amount of four (4) percent applied so as
to give effect to this increase irrespective of the method of payment. The
increase provided for in this Section 4 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly, monthly and piece-



/Mi

rates of pay in effect on June 30, 2009 for employees covered by this
Agreement shall be increased in the amount of four-and-one-half (4-1/2)
percent applied so as to give effect to this increase irrespective of the method
of payment. The increase provided for in this Section 5 shall be applied in
the same manner as provided for in Section 1 hereof.

Section 6 - Rate Adjustment

Effective January 1, 2007, all hourly, daily, weekly, monthly and piece-
work rates of pay in effect on December 31, 2006 for employees covered by
this Agreement shall be increased in the amount of $0.47 per hour applied so
as to give effect to this increase irrespective of the method of payment The
increase provided for in this Section 6 shall be applied in the same manner as
described in Article II, Part B, Section 3 of the May 31, 2001 National
BMWE Agreement, except that such increase shall become part of basic rates
of pay.

ARTICLE n - OPTIONAL ALTERNATIVE COMPENSATION
J PROGRAM

Section 1

A carrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401 (k) plans. The
proposed arrangements) may be implemented only by mutual agreement of
the carrier and the appropriate representatives.

Section 2

The parties understand that neither the carrier nor the organization may
be compelled to offer any alternative compensation arrangement, and,
conversely, neither the carrier nor the organization may be compelled to
agree to any proposal made under this Article.



Section 4 - Fourth General Wage Increase

Effective July 1,2008, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30,2008, for employees covered by this Agreement shall be
increased in the amount of four (4) percent applied so as to give effect to this
increase irrespective of the method of payment. Rates of freight carmen shall be
increased in the same manner as provided in Section 1 hereof. The increase
provided for in this Section 4 shall be applied in the same manner as provided
for in Section 1 hereof.

Section 5 - Fifth General Wage Increase

Effective July 1,2009, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30,2009, for employees covered by this Agreement shall be
increased in the amount of four-and-one-half (4-1/2) percent applied so as to
give effect to this increase irrespective of the method of payment. Rates of
freight carmen shall be increased in the same manner as provided in Section 1
hereof. The increase provided for in mis Section 5 shall be applied in the same
manner as provided for in Section 1 hereof.

ARTICLE n - OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A carrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401 (k) plans. The proposed
arrangement(s) may be implemented only by mutual agreement of the carrier
and the appropriate representatives. j
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Section 3 - Third General Wage Increase

Effective July 1,2007 all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2007 for employees covered by this Agreement shall be
increased in the amount of three (3) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in this
Section 3 shall be applied in the same manner as provided for in Section 1
hereof.

. Section 4 - Fourth General Wage Increase

Effective July 1,2008 all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2008 for employees covered by this Agreement shall be
increased in the amount of four (4) percent applied so as to give effect to this
increase irrespective of the method of payment. The increase provided for in this
Section 4 shall be applied in the same manner as provided for in Section 1
hereof.

Section 5 - Fifth General Wage Increase

Effective July 1,2009 all hourly, daily, weekly and monthly rates of pay in
effect on June 30, 2009 for employees covered by this Agreement shall be
increased in the amount of four-and-one-half (4-1/2) percent applied so as to give
effect to mis increase irrespective of the method of payment. The increase
provided for in this Section 4 shall be applied in the same manner as provided for
in Section 1 hereof.
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j

Section 2 - Second General Wage Increase

Effective July 1, 2007 all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2007 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as
provided for in Section 1 hereof and applied so as to give effect to this
increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2008 for employees covered by this Agreement
shall be increased in the amount of four (4) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2009 for employees covered by this Agreement
shall be increased in the amount of four-and-one-half (4-1/2) percent applied
in the same manner as provided for in Section i hereof and applied so as to
give effect to this increase irrespective of the method of payment.

Section 5 - Rate Adiustment

On October 1,2008, all hourly, daily, weekly, and monthly rates of pay
in effect on the preceding day for lAM-represented employees on carriers
covered by this Agreement (and by the September 1, 2005 IAM National
Agreement) for Wages & Rules and Health & Welfare shall be increased in
the amount of $0.38 per hour. This rate adjustment shall be in lieu of the rate
adjustment provided for in Article I, Section 5 of the September 1, 2005 IAM
National Agreement.
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Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2006 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as
provided for in Section 1 hereof and applied so as to give effect to this
increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2007 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2008 for employees covered by this Agreement
shall be increased in the amount of four (4) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2009 for employees covered by this Agreement
shall be increased in the amount of four-and-one-half (4-1/2) percent applied
in the same manner as provided for in Section 1 hereof and applied so as to
give effect to this increase irrespective of the method of payment.
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general wage increases provided for in this Section 1 and
eliminated from basic rates of pay after application of such
increases.

Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of pay
in effect on June 30, 2006 for employees covered by this Agreement shall be
increased by three (3) percent applied in the same manner as provided for in
Section 1 hereof and applied so as to give effect to this increase irrespective of
the method of payment.

Section 3 - Third General Wage Increase

Effective July 1,2007, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2007 for employees covered by this Agreement shall be
increased in the amount of three (3) percent applied so as to give effect to this
increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2008 for employees covered by this Agreement shall be
increased in the amount of four (4) percent applied so as to give effect to this
increase irrespective of the method of payment.

Section 5 - Fifth General Wage Increase

Effective July 1,2009, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2009 for employees covered by this Agreement shall be
increased in the amount of four-and-one-half (4-1/2) percent applied so as to
give effect to this increase irrespective of the method of payment.
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} Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2006 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as
provided for in Section 1 hereof and applied so as to give effect to this
increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2007 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied in the same I
manner as provided for in Section 1 hereof and applied so as to give effect to j
this increase irrespective of the method of payment. j

i
i

Section 4 - Fourth General Wage Increase !
i

j Effective July 1, 2008, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2008 for employees covered by this Agreement
shall be increased in the amount of four (4) percent applied in the same !
manner as provided for in Section 1 hereof and applied so as to give effect to j
this increase irrespective of the method of payment. j

I
Section 5 - Fifth General Wage Increase I,

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of j
pay in effect on June 30, 2009 for employees covered by this Agreement i
shall be increased in the amount of four-and-one-half (4-1/2) percent applied
in the same manner as provided for in Section 1 hereof and applied so as to
give effect to this increase irrespective of the method of payment.
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> Section 2 - Second General Wage Increase

Effective July 1, 2006, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2006 for employees covered by this Agreement
shall be increased by three (3) percent applied in the same manner as ;
provided for hi Section 1 hereof and applied so as to give effect to this j
increase irrespective of the method of payment. !

Section 3 - Third Generai Wage Increase I

Effective July 1, 2007, all hourly, daily, weekly and monthly rates of !
pay in effect on June 30, 2007 for employees covered by this Agreement j
shall be increased in the amount of three (3) percent applied in the same :
manner as provided for in Section 1 hereof and applied so as to give effect to ;
this increase irrespective of the method of payment. :

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly and monthly rates of i
pay in effect on June 30, 2008 for employees covered by this Agreement !
shall be increased in the amount of four (4) percent applied in the same ;
manner as provided for in Section 1 hereof and applied so as to give effect to }
this increase irrespective of the method of payment. |

!

Section 5 - Fifth General Wage Increase 1
j

Effective July 1, 2009, all hourly, daily, weekly and monthly rates of !
pay in effect on June 30, 2009 for employees covered by this Agreement |
shall be increased in the amount of four-and-one-half (4-1/2) percent applied ;
in the same manner as provided for in Section 1 hereof and applied so as to '
give effect to this increase irrespective of the method of payment.



o
Section 5 - Fifth General Wage Increase

Effective My 1,2009, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2009 for employees covered by this Agreement shall be
increased in the amount of four-and-one-half (4-1/2) percent applied so as to
give effect to this increase irrespective of the method of payment. The increase
provided for in this Section 5 shall be applied in the same manner as provided
for in Section 1 hereof.

ARTICLE II - OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A carrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may

v « include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401(k) plans. The proposed
arrangement(s) may be implemented only by mutual agreement of the carrier
and the appropriate representatives.

Section 2

The parties understand that neither the carrier nor the organization may be
compelled to offer any alternative compensation arrangement, and, conversely,
neither the carrier nor the organization may be compelled to agree to any
proposal made under this Article.
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Yard Firemen - Less than 500,000 pounds
(separate computation covering five- day
rates and other than five-day rates)

Section 2 - Second General Wage Increase (for other than Dining Car
Stewards)

Effective July 1, 2006, all standard basic daily rates of pay in effect on
June 30, 2006 for employees represented by the United Transportation Union
shall be increased by three (3) percent, computed and applied in the same
manner prescribed in Section l(b) above.

Section 3 - Third General Wage Increase (for other than Dining Car
Stewards)

Effective July 1, 2007, all standard basic daily rates of pay in effect on
June 30, 2007 for employees represented by the United Transportation Union
shall be increased by three (3) percent, computed and applied in the same
manner prescribed in Section l(b) above.

Section 4 - Fourth General Wage Increase (for other than Dining Car
Stewards)

Effective July 1, 2008, all standard basic daily rates of pay in effect on
June 30, 2008 for employees represented by the United Transportation Union
shall be increased by four (4) percent, computed and applied in the same
manner prescribed in Section l(b) above.

Section 5 - Fifth General Wage Increase (for other than Dining Car
Stewards)

Effective July 1, 2009, all standard basic daily rates of pay in effect on
June 30,2009 for employees represented by the United Transportation Union
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shall be increased by four-and-one-half (4-1/2) percent, computed and
applied hi the same manner prescribed in Section l(b) above. .

Section 6 - Standard Rates

The standard basic daily rates of pay produced by application of the
increases provided for in this Article are set forth in Appendix 1, which is a
part of this Agreement.

Section 7 - Application of Wage Increases

(a) The adjustments provided for in this Article will not apply to
duplicate time payments, including arbitraries and special allowances that are
expressed in time, miles or fixed amounts of money, but will apply to
mileage rates of pay for miles run in excess of the number of miles
comprising a basic day.

"- (b) In engine service and in train and yard ground service,
miscellaneous rates based upon hourly or daily rates of pay, as provided in
the schedules or wage agreements, shall be adjusted in the same manner as
heretofore increased under previous wage agreements.

(c) In determining new hourly rates, fractions of a cent will be
disposed of by applying the next higher quarter of a cent.

(d) Daily earnings minima shall be changed by the amount of the
respective daily adjustments.

(e) Standard monthly rates and money monthly guarantees
applicable in passenger train service shall be thirty times the new standard
daily rates. Other than standard monthly rates and money monthly
guarantees shall be so adjusted that money differentials existing as of June
30,2005 shall be preserved.
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Section 3 - Third General Wage Increase

Effective July 1, 2007, all standard basic daily rates of pay in effect on
June 30,2007 for employees covered by this Agreement shall be increased by
three (3) percent, computed and applied in the same manner prescribed in
Section 1 above.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all standard basic daily rates of pay in effect on
June 30,2008 for employees covered by this Agreement shall be increased by
four (4) percent, computed and applied in the same manner prescribed in
Section I above.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all standard basic daily rates of pay in effect on * !

June 30,2009 for employees covered by this Agreement shall be increased by
four-and-one-half (4-1/2) percent, computed and applied in the same manner
prescribed in Section 1 above.

Section 6 - Application of Wage Increases

Special allowances not included in fixed daily, weekly or monthly rates
of pay for all services rendered, and arbitraries representing duplicate time
payments will not be increased.

Section 7 - COLA Payments

Any cost-of-living allowance amounts rolled in to basic rates of pay on
or after July 1, 2005 pursuant to Article III, Part B of the August 20, 2002
National UTU Agreement (Document "B"), as amended, (or any local
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EXHIBIT A
(ATDA)

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS'
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
SERVED ON OR SUBSEQUENT TO NOVEMBER 1, 2004 BY AND ON
BEHALF OF SUCH CARRIERS UPON THE AMERICAN TRAIN
DISPATCHERS ASSOCIATION, AND NOTICES SERVED ON OR
SUBSEQUENT TO NOVEMBER 1, 2004 BY THE GENERAL CHAIRMEN,
OR OTHER RECOGNIZED REPRESENTATIVES, OF THE AMERICAN
TRAIN DISPATCHERS ASSOCIATION UPON SUCH CARRIERS.

Subject to indicated footnotes, this authorization is co-extensive
with notices filed and with provisions of current schedule
agreements applicable to employees represented by the American
Train Dispatchers Association.

The Belt Railway Company of Chicago
y BNSF Railway Company

Consolidated Rail Corporation
vCSX Transportation, Inc. (Centralized Train Dispatchers)*
v The Kansas City Southern Railway Company

Kansas City Southern Railway
Louisiana and Arkansas Railway
MidSouth Rail Corporation
Gateway Western Railway
Mid Louisiana Rail Corporation
SouthRail Corporation
TennRail Corporation
Joint Agency

Norfolk Southern Railway Company - T
The Alabama Great Southern Railroad Company
The Cincinnati, New Orleans & Texas Pac. Ry. Co.
Georgia Southern and Florida Railway Company
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Northeast Illinois Regional Commuter RR Corp (METRA) - 2
Terminal Railroad Association of St. Louis - 1

* * * * *

NOTES:

* Jacksonville, FL, Calumet City, H., and Wallaceburg, Ont. Offices

1 - Health & Welfare only

2 - Health & Welfare only, with the exception of Article IV, Part B

FOR THE CARRIERS: FOR THE ATDA:

"
September 1,2007
Washington, D.C.



SUBJECT: 2008 NSR/BLET Agreement

Norfolk - September 16,2008

NA-08-BLET-NS

Mr. S. C. Tobias
Vice Chairman and Chief Operating Officer

Mr. M. D. Manion
Executive Vice President Operations

Attached is a copy of the agreement between Norfolk Southern Railway (NSR) and the Brotherhood of
Locomotive Engineers and Trainmen (BLET). The following is a brief summary of the agreement:

The agreement term will be from September 1, 2008 through December 31, 2014. New Section Six
notices may not be served before November 1, 2014 and would not become effective before January 1,
2015. Health and Welfare benefits will continue to be handled on the National level.

Signing Bonus\Lump Sum Payments
• $1,200 payable within three months of agreement signing.
• $3.500 payable by January 1,2009.

Thoroughbred Performance Bonos Program
The agreement continues engineer participation in the Thoroughbred Performance Bonus Program.

! However, for the first time, an engineer's bonus eligibility will be directly tied to the individual
engineer's work history in the preceding year.

Beginning in 2009 and payable in 2010 and each year thereafter, an engineer's annual bonus eligibility
and opportunity level will be based on the amount of starts made in the preceding year:

• A 10% bonus opportunity for engineers who work 235 or more factored starts in through freight
service or 220 factored starts in other than through freight service.

• An additional 5% bonus opportunity for engineers who work 260 or more factored starts in
through freight service or 248 factored starts in other than through freight service.

An engineer who fails to meet the minimum number of starts in the preceding year will not be eligible for
a bonus in the payout year. The bonus payout will continue to be based on the engineer's earnings in the
preceding year and the percentage of die maximum bonus paid to non-agreement employees under the
Corporate Bonus Program.

General Wage Increases
5% effective July 1,2009'
3% effective July 1,2010
5% effective July 1,2011
2% effective July 1,2012
2% effective July 1,2013
2% effective July 1,2014

Weekend Holiday Differential
Effective January 1, 2010, the weekendNholiday differential of $30 per trip for engineers operating in
through freight service is increased to $45.



Agreement signed November 8, 2004, shall be excluded before
application of the general wage increases provided for in this Section 1
and eliminated from basic rates of pay after application of such increases.

Section 2 - Second General Wage Increase

Effective July 1, 2006, alf daily rates of pay in effect on June 30, 2006 for
employees covered by this Agreement shall be increased in the amount of three (3)
percent applied so as to give effect to this increase irrespective of the method of
payment. The increase provided for in this Section 2 shall be applied in the same
manner as provided for in Section 1 hereof.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all daily rates of pay in effect on June 30, 2007 for
employees covered by this Agreement shall be increased in the amount of three (3)
percent applied so as to give effect to this increase irrespective of the method of
payment. The increase provided for in this Section 3 shall be applied in the same
manner as provided for in Section 1 hereof.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all daily rates of pay in effect on June 30, 2008 for
employees covered by this Agreement shall be increased In the amount of four (4)
percent applied so as to give effect to this increase irrespective of the method of
payment. The increase provided for in this Section 4 shall be applied in the same
manner as provided for in Section 1 hereof.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all daily rates of pay in effect on June 30, 2009 for
employees covered by this Agreement shall be increased in the amount of four-and-
one-half (4-1/2) percent applied so as to give effect to this increase irrespective of the
method of payment. The increase provided for in this Section 5 shall be applied in the
same manner as provided for in Section 1 hereof.

ARTICLE II - OPTIONAL ALTERNATIVE COMPENSATION PROGRAM

Section 1

The Carrier or Organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may include, for
example, stock options, stock grants (including restricted stock), bonus programs based
on Company performance, and 401(k) plans. The proposed arrangements) may be
implemented only by mutual agreement of the Company and the appropriate
representatives.

6040076
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June 7, 2007

Mr. Gordon E. Smith, GC
American Train Dispatchers Association
12C Oak Leaf Lane
Circle Pines, MN 55014-1776

Dear Mr. Smith:

The Soo Line Railroad (Soo) has not authorized National handling of Section 6 notices
since the 1980s, and has instead resolved wages, benefits, and work rules somewhat
differently. However, the parties acknowledge that relevant aspects of these National
Settlements have provided the framework for settlements between Soo and the
American Train Dispatchers Association (ATDA).

In consideration for ATDA's cooperation in facilitating the return of Soo's ATDA
represented employees to The Railroad Employee's National Health & Welfare Plans, at
the earliest practicable date, Soo commits to the following:

• Wages for Soo's ATDA represented employees will be adjusted on the same,
schedule and basis as in the Agreement between the National Carrier's
Conference Committee (NCCC) and the ATDA that resolves these parties
respective Section 6 notices for the bargaining round effective on January "L

O

2005 (National Settlement), except that It is recognized Soo's train dispatchers
have already received a 2% General Wage Increase (GWI) effective July 1,
2005 and the .5% GWI will be used to fund an additional Personal Leave Day
effective January 1,2008.

The value of the .5% GWI effective 07-01-05 will be included in the retroactive
back pay through the effective date of this Agreement The retroactive pay will
also include $26.58 for each month subsequent to the effective date of this
Agreement through December 2007 provided the train dispatcher is in active
service on the date of the Agreement

At that time, Rule 53 (a) will be modified to say "A maximum of two (2) personal
leave days will be provided on the following basis:...". The second Personal
Leave Day may be scheduled on or after January 1,2008, in compliance with
Rule 53.

Health & Welfare cost sharing contributions will be resolved on a comparable
basis to the National Settlement. This will result in the following 2007 cost
sharing contributions:

01-01-07 thru 12-31-07 $ 166.25 PEPM

Already paid employee cost sharing contributions will offset the above PEPM
amounts.
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April 23, 2007

Mr. Michael D. Priester, GC
Brotherhood of Locomotive Engineers & Trainmen
1400 E. Pugh Drive
Kenbell Plaza, Suite 4
Terre Haute, IN 47802

Dear Mr. Priester

The Soo Line Railroad (Soo) has not authorized National handling of Section 6
notices since the 1980s, and has instead resolved wages, benefits, and work
rules somewhat differently. However, the parties acknowledge that relevant
aspects of these National Settlements have provided the framework for
settlements between Soo and the Brotherhood of Locomotive Engineers &
Trainmen (BLET).

In consideration for BLET's cooperation in facilitating the return of Soo's BLET
represented employees to The Railroad Employee's National Health & Welfare
Plans, at the earliest practicable date, Soo commits to the following:

• that wages for Soo's BLET represented employees will be adjusted on
the same schedule and basis as in the National Agreement between the
National Carrier's Conference Committee (NCCCJ and the BLET that
resolves these parties respective Section 6 notices for the bargaining
round effective on January 1,2005 (hereinafter National Settlement);

• that health & welfare cost sharing contributions will be resolved on Soo on
a comparable basis to the National Agreement, with the understanding
that retroactive cost sharing contributions will be based on the cost of
Soo's Plan and prospective cost sharing contributions will be based on
Soo's Plan until its BLET represented employees return to the National
Plan (defined below), after which it will be based on the appropriate
National Plan costs;

• effective August 1,2007, or as soon thereafter as administratively
practicable, Soo employees represented by the BLET will be covered by
The Railroad Employees National Health & Welfare Plan (including Life
and AD&D), Railroad Employee's National Flexible Benefits Program,
the Railroad Employee's National Dental Plan, and the Railroad
Employees National Vision Plan (collectively referred to herein as the



MEMORANDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPANY
AND THE

BROTHERHOOD OF RAILROAD SIGNALMEN

In consideration of the National Settlement reached with the NCCC/BRS effective July
1, 2007, and BRS's cooperation in facilitating the return of Soo's BRS represented
employees to The Railroad Employee's National Health & Welfare Plans, at the earliest
practicable date, the parties have agreed:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 Vz)
percent applied so as to give effect to the increase in pay irrespective of the method of
payment.

Section 2 - General Wage Increase Effective July 1. 2006

On July 1,2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - General Wage Increase Effective July 1. 2007

On July 1, 2007, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 4 - General Wage Increase Effective July 1. 2008

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 5 - General Wage Increase Effective July 1. 2009

On July 1,2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay irrespective of the method of
payment.



September 1,2007

Mr. Delt R. Babcock, General Chairman
International Association of Machinists & Aerospace Workers
1376 Highland Village Drive, Suite 9
Duluth, MN 55811

Dear Mr. Babcock:

The Soo Line Railroad (Soo) has not authorized National handling of Section 6 notices
since the 1980s, and has instead resolved wages, benefits, and work rules somewhat
differently. However, the parties acknowledge that relevant aspects of these National
Settlements have provided the framework for settlements between Soo and the
International Association of Machinists & Aerospace Workers Union (IAM).

In consideration for lAM's cooperation in facilitating the return of Soo's IAM represented
employees to The Railroad Employee's National Health & Welfare Plans, at the earliest
practicable date, Soo agrees to the following.

Section 1.

Wages for Soo's IAM represented employees will be adjusted on the effective date of
this agreement as stipulated in Side Letter No. 1 appended hereto. Within 30 (thirty)
days of the ratification of the National Agreement between the National Carrier's
Conference Committee (NCCC) and IAM that resolves these parties respective Section
6 notices for the bargaining round effective on January 1, 2005 (hereinafter National
Settlement), the wages for Soo's IAM represented employees will be adjusted on the

.same basis and schedulers in the National Settlement, subject to offsets for already
paid General Wage Increases pursuant to Side Letter No. 1 and for any additional
employee cost sharing contributions under the National Settlement.

Section 2.

Employee health and welfare cost sharing contributions will be resolved on Soo on a
comparable basis to the National Settlement. Employee cost sharing contributions will
be based on the appropriate National Plan costs subsequent to return to the National
Plan.

However, in consideration for expeditiously returning Soo's IAM represented employees
to the National Plan, Soo agrees to freeze the monthly employee cost sharing
contribution at $132.57 upon return to National Plan until the National Settlement is
ratified, at which time employee cost sharing contributions, including any retroactive
contributions, will be adjusted in accord with the National Settlement terms and
provisions.



MEMORANDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPANY
AND THE

INTERNATIONAL BROTHERHOOD OF BOILERMAKERS
AND BLACKSMITHS

In consideration of the National Settlement reached with the NCCC/IBBB effective July
1, 2007, and IBBB's cooperation in facilitating the return of Soo's IBBB represented
employees to The Railroad Employee's National Health & Welfare Plans, at the earliest
practicable date, the parties have agreed:

ARTICLE I-WAGES

Section 1 - First General Wage Increase

On July 1,2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (214}
percent applied so as to give effect to the increase in pay irrespective of the method of
payment.

Section 2 - General Wage Increase Effective July 1.2006

On July 1,2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - General Wage Increase Effective July 1.2007

On July 1,2007, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 4 - General Wage Increase Effective Juiv 1.2008

On July 1,2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 5 - General Wage Increase Effective July 1.2009

On July 1,2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay irrespective of the method of
payment.



MEMORANDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPANY
AND

SYSTEM COUNCIL 16 OF THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS

In consideration of the National Settlement reached with the NCCC/IBEW dated
October 1,2007, and System Council 16 of the International Brotherhood of Electrical
Workers' (hereafter referred to as the IBEW) cooperation in facilitating the return of
Soo's IBEW represented employees to The Railroad Employee's National Health &
Welfare Plans, at the earliest practicable date, the parties have agreed:

ARTICLE I-WAGES

Section 1 - First General Wage Increase

On July 1,2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-hatf (2 Yz)
percent applied so as to give effect to the increase in pay irrespective of the method of
payment

Section 2 - General Wage Increase Effective July 1. 2006

On July 1, 2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - General Wage Increase Effective July 1. 2007

On July 1,2007, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 4 - General Wage Increase Effective July 1. 2008

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 5 - General Wage Increase Effective July 1. 2009

On July 1, 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in. the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay irrespective of the method of
payment.



MEMORANDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPANY
AND THE

NATIONAL CONFERENCE OF FIREMEN AND OILERS

In consideration of the National Settlement reached with the NCCC/NCF&O effective
July 1,2007, and NCF&O's cooperation in facilitating the return of Soo's NCF&O
represented employees to The Railroad Employee's National Health & Welfare Plans, at
the earliest practicable date, the parties have agreed:

ARTICLE I-WAGES

Section 1 - First General Wage Increase

On July 1,2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 Yz)
percent applied so as to give effect to the increase in pay irrespective of the method of
payment.

Section.2- General Wage Increase Effective July 1. 2006

,' On July 1, 2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - General Wage Increase Effective July 1.2007

On July 1, 2007, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 4 - General Wage Increase Effective July 1.2008

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 5 - General Wage Increase Effective July 1.2009

On July 1, 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay irrespective of the method of
payment.



MEMORANDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPANY
AND THE

SHEET METAL WORKERS INTERNATIONAL
ASSOCIATION

In consideration of the National Settlement reached with the NCCC/SMWIA effective
July 1, 2007, and SMWIA's cooperation in facilitating the return of Soo's SMWIA
represented employees to The Railroad Employee's National Health & Welfare Plans, at
the earliest practicable date, the parties have agreed:

ARTICLE I-WAGES

Section 1 - First General Wage increase

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 Yz)
percent applied so as to give effect to the increase in pay irrespective of the method of
payment.

Section 2 - General Wage Increase Effective July 1.2006

On July 1,2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - General Wage Increase Effective July 1. 2007

On July 1, 2007, all dally rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 4 - General Wage Increase Effective July 1.2008

On July 1, 2008, ail daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay irrespective of the method of payment

Section 5 - General Wage Increase Effective July 1.2009

On July 1, 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay irrespective of the method of
payment.
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June 21, 2007

Mr. Larry Swanson, int'l Representative
Transportation Communications International Union
500 73rd Avenue, Suite 110
Fridley, MN 55432

Dear Mr. Swanson: . - .

The Soo Line Railroad (Soo) has not authorized National handling of Section 6 notices
since the 1980s, and has instead resolved wages, benefits, and work rules somewhat
differently. However, the parties acknowledge that relevant aspects of these National
Settlements have provided the framework for settlements between Soo and the
Transportation Communications International Union (TCU).

In consideration forTCU's cooperation in facilitating the return of Soo's TCU
represented employees to The Railroad Employee's National Health & Welfare Plans, at
the earliest practicable date, Soo agrees to the following.

Section 1.

Wages for Soo's TCU represented employees will be adjusted on the effective date of
this agreement as stipulated in Side Letter No. 1 appended hereto. Within 30 (thirty)
days of the ratification of the National Agreement between the National Carrier's
Conference Committee (NCCC) and TCU that resolves these parties respective Section
6 notices for the bargaining round effective on January 1,2005 (hereinafter National
Settlement), the wages for Soo's TCU represented employees will be .adjusted on the
same basis and schedule as in the National Settlement, subject to offsets for already
paid General wage increases underside Letter NO. f and for any additional employee
cost sharing contributions in the National Settlement.

Section 2.

Employee health and welfare cost sharing contributions will be resolved on Soo on a
comparable basis to the National Settlement.

The employee cost sharing contribution for 2007 will be the following or whatever TCU
negotiates under the National Agreement:

01-01-07 thru 12-31-07 $ 166.25 Per Employee per Month (PEPM)

^ Already paid employee cost sharing contributions will offset the above PEPM amounts.
( i

Once the clerical empbyees are in the National Plan, all subsequent employee cost
sharing contributions will be based on the National Plan costs and calculated and



MEMORANDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPANY
AND THE

BROTHERHOOD OF RAILWAY CARMEN - DIVISION OF TCIU

In consideration of the National Settlement reached with the National Carriers
Conference Committee (NCCC)/Brotherhood of Railway Carmen - Division of TCIU
(BRC) on July 21,2007, and BRC's cooperation in facilitating the return of Soo Line
Railroad Company's (Soo) BRC represented employees to The Railroad Employee's
National Health & Welfare Plans, the parties have agreed:

ARTICLE I-WAGES

Section 1 - First General Wage Increase

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 %)
percent applied so as to give effect to the increase in pay irrespective of the method of
payment.

Section 2- General Wage increase Effective July 1. 2006

On July 1, 2006, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - General Wage increase Effective July 1. 2007

On July 1,2007, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

.̂ -
Section 4 - General Wage Increase Effective July 1. 2008

\

On July 1,2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay irrespective of the method'of payment.

Section 5 - General Wage Increase Effective July 1. 2009

On July 1, 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay irrespective of the method of
payment.



MEMORANDUM OF AGREEMENT
BETWEEN THE

SOO LINE RAILROAD COMPANY
AND THE

UNITED TRANSPORTATION UNION

IT IS HEREBY AGREED: . :

ARTICLE I - WAGES .

Section 1 - First General Wage Increase • .

Effective July 1, 2005, all standard basic daily rates of pay for employees
represented by the United Transportation Union in effect on June 30, 2005, shall
be increased by two-and-one-half (2-Yz) percent.

Section 2 - Second General Wage Increase .

Effective July 1, 2006, all standard basic daily rates of pay in effect on June 30,
2006, for employees represented by the United Transportation Union shall be
increased by three (3) percent.

Section 3 - Third General Wage Increase

Effective July 1, 2007, all standard basic daily rates of pay in effect on June 30,
2007, for employees represented by the United Transportation Union shall be
increased by three (3) percent.

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all standard basic daily rates of pay in effect on June 30,
2008, for employees represented by the United Transportation Union shall be
increased by four (4) percent.

Section 5 - Fifth General Wage Increase

Effective July 1, 2009, all standard basic daily rates of pay in effect on June 30,
2009, for employees covered by this Agreement shall be increased by of four and
one-half (4-1/2) percent.

Section 6 - Standard Rates

The standard basic daily rates of pay produced by application of the increases
provided for in this Article are set forth in Appendix 1, which is part of this
Agreement.



MEMORANDUM-.OF AGREEMENT
BETWEEN THE

• - • BOO. LINE-RAILROAD COMPANY
• ANDTHE -

UNITED TRANSPORTATION UNION - YARDMASTER DEPARTMENT

In accordance-with Side -Letter No.23-to the March 8...2005 Agreement-between Soo
Line Railroad Company (Soo) and the United Transportation Union — Yardmaster
Department (UTU-Y)'and In consideration of UTU-Y's cooperation in 'facilitating the
return of Soo's;UTU-Y represented employeeslo The Railroad Employee's National
Health & Welfare Plans, at the earliest practicable date:

IT IS HEREBY AGREED: . - . - . . -

ARTICLE I--.WAGES'. - ' ' .

Section 1 --First General Wage Increase

Effective'July°1'/2005,:all 'standard basitfdaiiy rates ofpayfor employees covered by-
this Agreement in'effect'orKJunei:30; 2005, shalrbe increased by'two-and-one-haif (2-1/&)
percent.

Section" 2--'General Waaelncrease-Effective'Julvl:.'2006 , -7:

^Effective July'1,.2006, afLstandard.basic daily rates of pay.in effect-on June 30,.2006,
•for employees-covered-by:this'Agreerhent.shall. be increased'by three (3) p'ercent,
computed and applied in the same manner-prescribed in .Section 1 above.

-i*

Section 3 •"'General Wage Increase-Effective July 1. .2007

Effective Ju!y1,.2007, all standard basic daily rates of pay in effect.on June 30..2007,
for employees covered-by this Agreement shall- be increased by-three (3) percent,
computed and applied in the same manner prescribed in Section-1 above.

Section 4- General Wage Increase Effective July!. 2008

Effective July 1,2008, all standard basic daily rates of pay in effect on June 30, 2008,
-for employees covered.by ttiis Agreement shall be increased byfour (4) percent,
computed .and applied in the same manner prescribed in Section 1 above.

•s

Section 5- General Wage Increase Effective July 1.2009

Effective Juty'i ,'.2009, all standard'basic daily rate's of pay 'in effect on 'June 30, .2009,
for employees covered by this Agreement shall be increased by of four and one-half
(4.5) percent, computed and applied in the same manner prescribed in Section 1 above.



AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)
BESSEMER AND LAKE ERIE RAILROAD COMPANY (B&LE)

AND

NATIONAL CONFERENCE OF FIREMEN AND OILERS
SERVICE EMPLOYEES INTERNATIONAL UNION (NCF&O)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, the rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-half
cent shall be dropped and fractions of one-half cent or more shall be increased to the nearest
full cent.

ARTICLE II- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Earners and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S.



AGREEMENT BETWEEN

BESSEMER AND LAKE ERIE RAILROAD COMPANY (B&LE)
AND

THE ALLIED SERVICES DIVISION/TRANSPORTATION COMMUNICATIONS
INTERNATIONAL UNION (TCU)

IT IS AGREED:

ARTICLE I-RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30,2005 are increased by three
percent (3%).

B. Effective July 1,2006, all rates of pay in effect on June 30,2006 are increased by three
percent (3%).

C. Effective July 1,2007, all rates of pay in effect on June 30,2007 are increased by three
percent (3%).

D. Effective July 1,2008, all rates of pay in effect on June 30,2008 are increased by four
percent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLE II- COST-OF-LIV1NG ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become effective as described below, will
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (c).



C.U-G.r~

E. Effective July 1,2009, all rates of pay in effect on June 30,2009, are increased by three
per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLE III- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become effective as described below, will
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods

Base Month

September 2009

March 2010

Measurement Month

March 2010

September 20 10

Effective Date of
Adjustment

July 1,2010

January 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Article
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and
arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.



AGREEMENT BETWEEN

DULUTH, MISSABE & IRON RANGE RAILWAY COMPANY (DMIR)

AND

THE INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, IRON SHIP
BUILDERS, BLACKSMITHS, FORGERS AND HELPERS (IBB&B)

IT IS AGREED:

ARTICLE 1 - RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-half
cent shall be dropped and fractions of one-half cent or more shall be increased to the nearest
full cent.

ARTICLE II- COST-OF-LIV1NG ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010

Section I - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Earners and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S.
Index, all items - unadjusted, as published by the Bureau of Labor Statistics, U.S.
Department of Labor, and hereinafter referred to as the BLS CPI. The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to
paragraph (d), on the BLS CPI for September 2009 as compared with the BLS CPI
for March 2010. Such allowance, and further cost-of-living adjustments thereto



AGREEMENT BETWEEN

DULUTH, MISSABE AND IRON RANGE RAILWAY COMPANY (DM&1R)

AND

SYSTEM COUNCIL No. 16
of the

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

IT IS AGREED:

ARTICLE I-RATES OF PAY

A. Effective July t, 2005, all rates of pay in effect on June 30,2005, are increased by
three per cent (3%).

B. Effective July 1,2006, all rates of pay in effect on June 30,2006, are increased by
three per cent (3%).

C. Effective July 1,2007, all rates of pay in effect on June 30,2007, are increased by
three per cent (3%).

D. Effective July 1,2008, all rates of pay in effect on June 30,2008, are increased by four
per cent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009, are increased by
three per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall
be dropped and fractions of one-half cent or more shall be increased to the nearest full
cent.

ARTICLE II- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS
THERETO AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and
subject to the provisions of this Article, on the basis of the "Consumer Price
Index for Urban Wage Earners and Clerical Workers.(Revised Series) (CP1-
W)" (1967=100), U.S. Index, all items - unadjusted, as published by the
Bureau of Labor Statistics, U.S. Department of Labor, and hereinafter referred



AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)
DULUTH, MISSABE AND IRON RANGE RAILWAY COMPANY (DMIR)

AND

NATIONAL CONFERENCE OF FIREMEN AND OILERS
SERVICE EMPLOYEES INTERNATIONAL UNION (NCF&O)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, the rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 arc increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through (I, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-half
cent shall be dropped and fractions of one-half cent or more shall be increased to the nearest
full cent.

ARTICLE II- COST-OF-L1VING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Earners and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S.



o
AGREEMENT BETWEEN

DULUTH, MISSABE AND IRON RANGE RAILWAY COMPANY (DMIR)

AND

SHEET METAL WORKERS' INTERNATIONAL ASSOCIATION (SMWIA)

IT IS AGREED:

ARTICLE 1 - RATES OF PAY

A. Effective July 1, 2005, the rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

( J
D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four

percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-half
cent shall be dropped and fractions of one-half cent or more shall be increased to the nearest

:ent.full cent.

ARTICLE II- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Earners and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S.
Index, all items - unadjusted, as published by the Bureau of Labor Statistics, U.S.
Department of Labor, and hereinafter referred to as the BLS CPI. The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to



AGREEMENT BETWEEN

DULUTH MISSABE AND IRON RANGE RAILWAY COMPANY (DM&IR)
AND

TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION (TCU)-
CLERJCAL EMPLOYEES

IT IS AGREED:

ARTICLE I - TERMS AND CONDITIONS OF AGREEMENT

Unless otherwise specified in this agreement:

A. Effective midnight, July 1,2008, the terms and conditions contained in the Agreement
between the Duluth Missabe and Iron Range Railway Company and the Transportation
Communications International Union are eliminated in their entirety.

B. Effective 12:01 a.m. July 1,2008, employees subject to the agreement between the
Duluth Missabe and Iron Range Railway Company and the Transportation
Communications International Union will become subject to the terms and conditions,
other than those exceptions specified in this agreement, contained in the agreement
between the Illinois Central Railroad Company and the Allied Services
Division/Transportation Communications International Union.

ARTICLE II-RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 arc increased by three
per cent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30,2006 are increased by three
per cent (3%).

C. Effective July 1,2007, all rates of pay in effect on June 30,2007 are increased by three
per cent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30,2008 are increased by four
per cent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30, 2009 are increased by three
per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. • Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.



") AGREEMENT BETWEEN

DULUTH, MISSABE AND IRON RANGE RAILWAY COMPANY

BROTHERHOOD RAILWAY CARMEN DIVISION ' C "
TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:

ARTICLE 1- RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005, are increased by three
per cent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006, are increased by three
per cent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007, are increased by three
per cent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008, are increased by four
j per cent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009, are increased by three
per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLE II- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1 ,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become effective as described below, will
be based on the change in the BLS CPI during the respective measurement periods



AGREEMENT

between the

DULUTH, WINNIPEG AND PACIFIC RAILWAY COMPANY
(DWP)

AND

its employees represented by the

BROTHERHOOD OF RAILROAD SIGNALMEN (BRS)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the
nearest full cent.

ARTICLE II - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS
THERETO AFTER JANUARY 1. 2010



AGREEMENT BETWEEN
CANADIAN NATIONAL (CN)

DULUTH WINNIPEG AND PACIFIC RAILWAY COMPANY (DWP)
AND SYSTEM COUNCIL NO. 16 OF THE

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the
nearest full cent.

ARTICLE II - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010 •

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become effective as described below, will
be based on the change in the BLS CPI during the respective measurement periods



AGREEMENT BETWEEN

DULUTH, WINNIPEG & PACIFIC RAILWAY COMPANY

AND "fCU
BROTHERHOOD RAILWAY CARMEN DIVISION

TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:

ARTICLE I-RATES OF PAY

A. Effective January I, 2004, all rates of pay in effect on December 31, 2003, are increased by
three per cent (3%).

B. Effective July 1, 2005, all rates of pay in effect on June 30, 2006, are increased by three per
cent (3%).

C. Effective July 1, 2006, all rates of pay in effect on June 30, 2006, are increased by three per
cent (3%).

D. Effective July 1, 2007, all rates of pay in effect on June 30, 2007, are increased by three per
cent (3%).

E. Effective July 1, 2008, ail rates of pay in effect on June 30, 2008, are increased by four per cent

F. Effective July 1,2009, all rates of pay in effect on June 30,2009, are increased by three per
cent (3%).

G. Rates of pay resulting from the application of A through F, which end in fractions of a cent
shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be dropped
and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLE II- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010

Section 1 - Cost of Living Allowance and Effective Pates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to the
provisions of this Article, on the basis of the "Consumer Price Index for Urban Wage
Earners and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S. Index, all
items - unadjusted, as published by the Bureau of Labor Statistics, U.S. Department of
Labor, and hereinafter referred to as the BLS CPI. The first such cost-of-living
allowance shall be payable effective July 1, 2010 based, subject to paragraph (d), on the
BLS CPI for September 2009, as compared with the BLS CPI for March 2010. Such
allowance, and further cost-of-living adjustments thereto which will become effective as
described below, will be based on the change in the BLS CPI during the respective



Term of Contract

The Collective Bargaining Agreement signed February 2, 2004 covering
employees (on the former GTW) represented by the Brotherhood of Locomotive
Engineers and Trainmen (BLE&T) will be renewed for a period of five years
commencing August 1,2005.

I. WAGES

Amend Articles 5, and 11, and amend all provisions in conflict to reflect the
following:

Paragraph A

i) Effective August 1, 2005, a wage increase of 3% on the rate of pay in effect
on July 31,2005.

ii) Effective August 1, 2006, a wage increase of 3% on the rate of pay in effect
on July 31,2006.

iii) Effective August 1, 2007, a wage increase of 3% on the rate of pay in effect
on July 31,2007.

iv) Effective August 1, 2008, a wage increase of 3% on the rate of pay in effect
on July 31,2008.

v) Effective August 1, 2009, a wage increase of 4% on the rate of pay in effect
on July 31,2009.

Modify Question & Answer #2, Paragraph C to Article 5 Wages and all
provisions in conflict to reflect the following:

Question: When does overtime apply in the application of working on an
assigned rest day?

Answer: In the application of this provision, overtime applies when you are
called to work or deadhead at your home terminal. Overtime also applies to a
return trip or deadhead, on your day off, out of your away from home terminal, if
you were first called at your home terminal on your rest day. Furthermore, for
the purpose of overtime under this provision, an Engineer's rest day will
commence for overtime pay purposes when his assignment completes its' last
tour of duty of the assigned work week prior to the Engineer's scheduled rest
day(s), without regard to the number of days the Engineer actually protected.

II. WORK RULES -

GUARANTEED EXTRA BOARD

Amend Article 8, Section 1, Paragraph E, and amend all provisions in conflict
to reflect the following:



AGREEMENT

between the

CANADIAN NATIONAL (CN)
GRAND TRUNK WESTERN RAILROAD INCORPORATED

(GTW)

AND

its employees represented by the

BROTHERHOOD OF RAILROAD SIGNALMEN (BRS)

IT IS AGREED:

ARTICLE 1 - RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the
nearest full cent.
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( AGREEMENT BETWEEN

CANADIAN NATIONAL RAILWAY (CN)
GRAND TRUNK WESTERN RAILROAD COMPANY (GTW)

AND

SYSTEM COUNCIL NO. 9
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (IBEW)

IT IS AGREED:

ARTICLE 1 - RATES OF PAY

A. Effective July I, 2005, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the
nearest full cent.

ARTICLE II - COST-OF-L1VING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,



AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)
GRAND TRUNK WESTERN RAILROAD COMPANY (GTW)

AND

NATIONAL CONFERENCE OF FIREMEN AND OILERS
SERVICE EMPLOYEES INTERNATIONAL UNION (NCF&O)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, the rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 arc increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-half
cent shall be dropped and fractions of one-half cent or more shall be increased to the nearest
full cent.

ARTICLE II- COST-OF-HVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Earners and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S.
Index, all items - unadjusted, as published by the Bureau of Labor Statistics, U.S.
Department of Labor, and hereinafter referred to as the BLS CPI. The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to
paragraph (d), on the BLS CPI for September 2009 as compared with the BLS CPI



AGREEMENT BETWEEN

GRAND TRUNK WESTERN RAILROAD (GTW)
AND

THE ALLIED SERVICES DIVISION/TRANSPORTATION COMMUNICATIONS
INTERNATIONAL UNION (TCU)

IT IS AGREED:

ARTICLE I - TERMS AND CONDITIONS OF AGREEMENT

Unless otherwise specified in this agreement:

A. Effective midnight, August 1,2007, the terms and conditions contained in the Agreement
between the Grand Trunk Western Railroad and the Allied Services
Division/Transportation Communications International Union are eliminated in their
entirety.

B. Effective 12:01 a.m. August 1,2007, employees subject to the agreement between the
Grand Trunk Western Railroad and the Allied Services Division/Transportation
Communications International Union will become subject to the terms and conditions,
other than those exceptions specified in this agreement, contained in the agreement
between the Illinois Central Railroad Company and the Allied Services
Division/Transportation Communications International Union.

ARTICLE II-RATES OF PAY

A. Effective January 1,2005, all rates of pay in effect on December 31,2004 are increased
by three percent (3%).

B. Effective January 1,2006, all rates of pay in effect on December 31,2005 are increased
by three percent (3%).

C. Effective July 1,2007, all rates of pay in effect on June 30, 2007. are increased by three
percent (3%).

D. Effective July 1,2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30,2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.



AGREEMENT BETWEEN

GRAND TRUNK WESTERN RAILROAD INCORPORATED (GTW)

AND

BROTHERHOOD RAILWAY CARMEN DIVISION 7 '
TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:

ARTICLE I-RATES OF PAY

A. Effective January 1,2005, all rates of pay in effect on December 31,2004 are
increased by 3%.

B. Effective January 1,2006, all rates of pay in effect on December 31,2005 are
increased by three per cent (3%).

C. Effective January 1,2007, all rates of pay in effect on December 31, 2006 are
increased by three per cent (3%).

D. Effective July 1,2008, rates of pay for Carmen covered by this Agreement will
be increased to $24.18.

E. Effective July 1,2009, all rates of pay in effect on June 30,2009 are increased
by three per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than
one-half cent shall be dropped and fractions of one-half cent or more shall be
increased to the nearest full cent.

G. A wage scale table for Carmen covered by this agreement is attached as
Appendix A.

ARTICLE II- COST-OF-LIV1NG ALLOWANCE AND ADJUSTMENTS
THERETO AFTER JANUARY 1.2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and
subject to the provisions of this Article, on the basis of the "Consumer
Price Index for Urban Wage Earners and Clerical Workers (Revised
Series) (CPl-W)" (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics, U.S. Department of Labor,
and hereinafter referred to as the BLS CPI. The first such cost-of-living
allowance shall be payable effective July 1, 2010, based, subject to
paragraph (d), on the BLS CPI for September 2009, as compared with the



O Rules and Benefits effective upon ratification, or as otherwise indicated

August 17,2006
Term of Contract

The Collective Agreement dated June 2, 2004 covering employees (on the
former GTW) represented by the United Transportation Union (UTU) will be
renewed for a period of five years commencing August 1,2005.

I. Wages

Amend Articles 5, and 11, and amend all provisions in conflict to
reflect the following:

Paragraph A
i) Effective August 1, 2005, a wage increase of 3% on the rate of pay in

effect on July 31,2005.

ii) Effective August 1, 2006, a wage increase of 3% on the rate of pay in
. effect on July 31,2006.

iii) Effective August 1, 2007, a wage increase of 3% on the rate of pay in
effect on July 31,2007.

iv) Effective August 1, 2008, a wage increase of 3% on the rate of pay in
effect on July 31,2008.

v) Effective August 1, 2009, a wage increase of 4% on the rate of pay in
effect on July 31,2009.

II. WORK RULES -

1. SENIORITY

Amend Article 7, Section 8, Paragraph C, and amend all provisions in
conflict to reflect the following:

Employees who established seniority between June 2,2004 and August 17,
2006 will be provided protection against furlough, but may be required to
work in a location in another seniority district not to exceed a 100 mile
radius from, their initial Seniority District location. Their initial seniority date
will be dovetailed into the district where required at that point in time.



AGREEMENT BETWEEN

ILLINOIS CENTRAL RAILROAD COMPANY (1C)

AND
BROTHERHOOD RAILWAY CARMEN DIVISION '

TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:

ARTICLE I-RATES OF PAY

A. Effective July 1,2005, all rates of pay in effect on June 30,2005, arc increased by three
per cent (3%).

B. Effective July 1,2006, all rates of pay in effect on June 30,2006, are increased by three
per cent (3%).

C. Effective July I, 2007, all rates of pay in effect on June 30,2007, are increased by three
per cent (3%).

D. Effective July 1,2008, all rates of pay in effect on June 30,2008, are increased by four
per cent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30,2009, are increased by three
per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLE II- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY I. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPf. The first such cost-of-living allowance shall be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPE for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become effective as described below, will
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(dXiii), according to the formula set forth in paragraph (e).



f ) AGREEMENT BETWEEN

ILLINOIS CENTRAL RAILROAD COMPANY (1C)

AND

THE INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, IRON SHIP
BUILDERS, BLACKSMITHS, FORGERS AND HELPERS (IBB&B)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from -the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-half
cent shall be dropped and fractions of one-half cent or more shall be increased to the nearest
full cent.

ARTICLE II- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to
the provisions of this Article, on the basis of the "Consumer Price Index for Urban
Wage Earners and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S.
Index,, all items - unadjusted, as published by the Bureau of Labor Statistics, U.S.
Department of Labor, and hereinafter referred to as the BLS CPI. The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to
paragraph (d), on the BLS CPI for September 2009 as compared with the BLS CPI
for March 2010. Such allowance, and further cost-of-living adjustments thereto



AGREEMENT BETWEEN
ILLINOIS CENTRAL RAILROAD COMPANY (1C)

AND

SYSTEM COUNCIL No. 16 of the
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (IBEW)

IT IS AGREED:

ARTICLE 1 - RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the
nearest full cent.

ARTICLE II - COST-OF-LIV1NG ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become effective as described below, will



AGREEMENT BETWEEN

ILLINOIS CENTRAL RAILROAD COMPANY (ICRR)

AND

SHEET METAL WORKERS1 INTERNATIONAL ASSOCIATION (SMWIA)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, the rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 200[6 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the
nearest full cent.

ARTICLE II - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010

Section I - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowance, and further cost-



AGREEMENT BETWEEN

CHICAGO, CENTRAL AND PACIFIC RAILROAD (CCP)
ILLINOIS CENTRAL RAILROAD COMPANY (1C)

AND

INTERNATIONAL BROTHERHOOD OF TEAMSTERS
BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES DIVISION (BMWED)

IT IS AGREED:

ARTICLE I - RATES OF PAY*

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by three percent
(3%).**

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006 are increased by three percent
(3%).**

C. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three percent
(3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four percent

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three percent
(3%).

F. Rates of pay resulting from the application of paragraphs A through E, which end in fractions of
a cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

* See Attachment A - Rates of Pay

** These increases are to be paid as soon as practicable after signing as back-time payments less any
COLA amounts previously received.

ARTICLE II - COST-OF-L1VINC ALLOWANCE AND ADJUSTMENTS THERETO AFTER
JANUARY I. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject to the
provisions of this Article, on the basis of the "Consumer Price Index for Urban Wage Earners
and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S. Index, all items -
unadjusted, as published by the Bureau of Labor Statistics, U.S. Department of Labor, and



AGREEMENT BETWEEN

CHICAGO, CENTRAL AND PACIFIC RAILROAD (CCP)
ILLINOIS CENTRAL RAILROAD COMPANY (1C)

AND
THE BROTHERHOOD OF RAILROAD SIGNALMEN

IT IS AGREED:

ARTICLE I - CONSOLIDATION OF AGREEMENTS

Unless otherwise specified in this agreement:

A. Effective 11:59 p.m., August 31,2007, the Agreement between Chicago, Central and
Pacific Railroad and the Brotherhood of Railroad Signalmen is eliminated in its entirety.

B. Effective 12:01 a.m. September 1,2007, employees subject to the agreement between
Chicago, Central and Pacific Railroad and the Brotherhood of Railroad Signalmen will
become subject to the agreement between the Illinois Central Railroad Company and the
Brotherhood or Railroad Signalmen.

C. Rule 22 of the agreement between the Illinois Central Railroad and the Brotherhood of
( | Railroad Signalmen is modified in accordance with the provisions of Appendix 1 of this

agreement to provide for the consolidation of Chicago, Central and Pacific Railroad and
Illinois Central Railroad, Brotherhood of Railroad Signalmen seniority lists establishing
prior rights as defined in Appendix 1.

ARTICLE II- RATES OF PAY

A. Effective July 1,2005, all rates of pay in effect on June 30,2005, are increased by three
per cent (3%).

B. Effective July 1,2006, all rates of pay in effect on June 30, 2006, are increased by three
per cent (3%).

C. Effective July 1,2007, all rates of pay in effect on June 30,2007, are increased by three
per cent (3%).

D. Effective July 1,2008, all rates of pay in effect on June 30, 2008, are increased by four
per cent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30,2009, are increased by three
per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be

/ dropped and fractions of one-half cent or more shall be increased to the nearest full cent.



AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)
CHICAGO, CENTRAL AND PACIFIC RAILROAD (CCP)

ILLINOIS CENTRAL RAILROAD COMPANY (1C)

AND

NATIONAL CONFERENCE OF FIREMEN AND OILERS
SERVICE EMPLOYEES INTERNATIONAL UNION (NCF&O)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July I, 2006, the basic rates of pay in effect on June 30, 2006 are increased by
three percent (3%).

B. Effective July 1, 2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

C. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

D. Effective July 1, 2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

E. Rates of pay resulting from the application of paragraphs A through D, which end in
tractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the
nearest full cent.

ARTICLE II - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY I. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become effective as described below, will
be based on the change in the BLS CPI during the respective measurement periods



AGREEMENT BETWEEN

CHICAGO CENTRAL AND PACIFIC (CCP)
ILLINOIS CENTRAL RAILROAD (1C)

AND
ALLIED SERVICES DIVISION/TRANSPORTATION COMMUNICATIONS

INTERNATIONAL UNION (TCU)

IT IS AGREED:

ARTICLE I-RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30,2005 are increased by three
percent (3%)

B. Effective July 1, 2006, all rates of pay in effect on June 30,2006 are increased by three
percent (3%).

C. Effective July 1, 2007, all rates of pay in effect on June 30,2007 are increased by three
percent (3%).

D. Effective July 1,2008, all rates of pay in effect on June 30,2008 are increased by four
percent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLE II - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY I. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become effective as described below, will
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).



C. The right to make and interpret contracts covering rules, rates of pay and working
conditions on behalf of employees covered by this Agreement shall be vested in the
regularly constituted General Committee of the United Transportation Union.

D. Where the term "duly accredited representative" appears herein, it shall be understood
to mean the regularly constituted General Committee and/or the Officers of the United
Transportation Union of which such General Committee or Officers are a part.

ARTICLE 4 - SCOPE OF AGREEMENT

Trainmen employed under this Agreement shall perform the duties traditionally required of
trainmen involved on the CN/IC in the movement of trains, rail cars and equipment within
terminal(s) or on road territories as required in addition to that which is included in this
agreement to meet the service requirements of the customer. Additionally, the Company
may establish Utility Position(s) and such Utility Position(s) shall perform the duties
traditionally performed of a Utility position. (Q&A)

ARTICLE 5 - WAGES

A. Effective March 31, 2008, the rate of pay is:

Conductor $32.78/hr.

Utility Employee $32.78/hr.

Brakemen $30.60/hr.

i) Effective August 1, 2008, a wage increase of 3% on the rates listed above.

ii) Effective August 1, 2009, a wage increase of 4% on the rates of pay in effect on
July 31,2009.

Any applicable backpay will be calculated as prescribed in Side Letter 20.

B. This rate will apply to all time on duty, unless otherwise specified in the Agreement.

C. Ten (10) hours or less will constitute a basic day and pay for all time on duty after ten
(10) hours will be at the rate of time and one half. Trainmen requesting to be relieved
during their tour of duty will be paid actual time on duty. (Q&A)

D. Trainmen who perform service, at the request of the Company, on their assigned rest
days shall be paid for such service at the rate of time and one half. Trainmen that
perform service on their assigned rest days will not have their guarantee offset by the
time and one half earnings provided he has been fully available his eleven scheduled
work days. (Q&A)

E. New employees will be appointed to the entry level training program and will be paid at
ninety percent (90%) of the Brakeman's hourly rate of pay. Upon accumulating one (1)
year of service as Brakeman or upon qualification as Conductor, whichever comes first,
such employee will be paid at one hundred percent (100%) of the applicable hourly rate
of pay.

F. Unless otherwise provided in this agreement, the rates of pay as indicated herein
represent complete and total payment for the performance of all work which is
associated with the employees covered by this agreement.

5
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iv) Effective August 1, 2007, the rate of pay for Conductor will be $30.00 per hour. This rate will apply to

j all time on duty, unless otherwise specified in the Agreement.

v) Effective August 1, 2008, the rate of pay for Conductor will be $31.00 per hour. This rate will apply to
• . I all time on duty, unless otherwise specified in the Agreement.

' /~o Q-v^ Effective August 1, 2009, the rate of pay for Conductor will be $32.00 per hour. This rate will apply to
^ •? "Xi.!) o %* all time on duty, unless otherwise specified in the Agreement.

vii) Effective August 1, 2010, the rate of pay for Conductor will be $33.00 per hour. This rate will apply to
all time on duty, unless otherwise specified in the Agreement.

B. 1. Ten (10) hours or less shall constitute a basic day. Pay for all time on duty after ten (10) hours shall be at
the rate of time and one half on the minute basis at the applicable rate.

2. The rates provided for herein shall apply to all time on duty, unless otherwise specified in the Agreement.
The Company may require Trainmen to work in excess often (10) hours per tour of duty and Trainmen will
be paid on a minute basis at the applicable rate of service performed. Trainmen requesting to be relieved
during their tour of duty shall be paid actual time on duty provided a supervisor grants their request.

C. New Trainmen shall be appointed to the entry-level training program and shall be paid at ninety percent (90%) of
the Conductor's hourly rate of pay. Upon accumulating one (1) year of service or upon qualification as
Conductor, whichever comes first, such Trainmen shall be paid at one hundred percent (100%) of the applicable
hourly rate of pay.

D. Unless otherwise provided in this Agreement, the rates of pay as indicated herein represent complete and total
payment for the performance of all work, which is associated with the Trainmen covered by this Agreement.

- ARTICLE 6 - EMPLOYMENT SECURITY
( ;

A. A Trainman who has established seniority on the Trainmen's seniority roster(s) on or prior to the effective date of this
Agreement shall be known and designated as a "Protected Trainman". Such Protected Trainmen shall not be
furloughed as a Trainman for any reason.

Note: A Trainman who was suspended or dismissed prior to the effective date of this Agreement and is
subsequently reinstated with seniority rights unimpaired shall be designated a Protected Trainman. A
Protected Trainman who is or becomes dismissed or suspended and who is subsequently reinstated with
seniority rights unimpaired shall remain a Protected Trainman.

B. A Protected Trainman shall be provided a Regular Assignment or a Guaranteed Extra Board position.

ARTICLE 7 - SENIORITY

Section 1 - General

A. The right to preference of work and the right to bid an assignments) shall be governed by seniority. The
Trainman oldest in seniority shall be given the preference of work and the right to bid the assignments) of his
choosing in accordance with the applicable provisions) as contained in this Agreement.

B. The Company will keep the General Chairperson and each Local Chairperson of the UTU supplied with lists of
Trainmen and their seniority dates and rank numbers as Trainmen in conformity with their standing as recorded
on the lists subject to the rules hereinafter provided for.

-7 -



D. Effective July 1, 2008, all rates of pay in effect on June 30,2008 are increased by four
per cent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30,2009 are increased by three
per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

G. A wage scale table to Carmen covered by this agreement is attached as Appendix A.

ARTICLE ill - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance will be payable in the manner set forth in and subject
to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967^100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which will become effective as described below, will
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods

Base Month

September 2009

March 20 10

Measurement Month

March 2010

September 20 10

Effective Date of
Adjustment

July 1,2010

January 1,2011

(b)

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Article
is in effect.

While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
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ARTICLE X - VACATIONS

A. Effective January 1, 2009, employees entitled to two (2) or more weeks of vacation may
split up to two (2) weeks of their vacations into single increment days, one or more days
at a time.

B. Such vacation days may be taken upon two (2) days advance notice, consistent with the
needs of service.

i. Employees must schedule use of their single increment days by October 1.
Any unused days will be paid for in lieu of vacation.

ii. Paragraphs l(a) and (b) of the National Vacation Agreement, as subsequently
amended, are modified as follows: An annual vacation will be granted to
employees who render compensated service on not less than one hundred
(100) days during the preceding calendar year.

ARTICLE XI - ENTRY RATES

Effective July 1,2008, Supplement No. 25 is cancelled in its entirety.

ARTICLE XI1-AUTOMOBILE ALLOWANCE

The mileage allowance for the approved use of a personal automobile in the performance of
work will be the IRS rate in effect at the time of the use.

ARTICLE Xni - GRIEVANCE RESOLUTION/BONUS

A. Within sixty (60) days of the date of this agreement, all employees in active service on
positions covered by this agreement will be paid two thousand dollars ($2000) each,
subject to applicable payroll deductions.

B. Upon payment of the amount indicated in paragraph A, all claims and grievances, other
than those involving disciplinary action based on an occurrence prior to the effective date
of this Agreement are considered resolved without prejudice to the position of either
party and with the understanding that such settlements will not be cited by either party in
any future case, nor used by either party to allege that the other has agreed to a particular
practice.



rule, immediate family consists of the employee's spouse, child, parent, grandparent,
grandchild, brother, sister, half-brother, half-sister, step-parent, step-child and spouse Is
parent. In such cases, a basic day's pay at the rate of the last service rendered will be
allowed for each of the three (3) days. Employees will make provision for taking leave with
their supervisor in the usual manner.

• Family relationships created through the legal adoption process shall qualify for
bereavement leave. Any other family relationship not specifically mentioned shall be
excluded.

• Bereavement leave non-availability shall be considered neutral for determining the
qualifying day for holiday pay purposes. The workday preceding or following the
employee's bereavement leave, as the case may be, shall be considered the qualifying day
for holiday pay purposes.

ARTICLE V -VACATIONS

A. Effective January 1, 2007, employees entitled to two (2) or more weeks of vacation may
split up to two (2) weeks of their vacations into single increment days, one or more days
at a time.

B. Such vacation days may be taken upon two (2) days advance notice, consistent with the
needs of service.

C. Employees must use their single increment days between January 1 and November IS.
Any unused days as of November 15 will be paid for in lieu of vacation.

ARTICLE VI - GRIEVANCE RESOLUTION/BONUS

A. Within sixty (60) days of the date of this agreement, all employees in active service on
positions covered by this agreement will be paid five hundred dollars ($500) each, subject
to applicable payroll deductions.

B. Upon payment of the amount indicated in paragraph (A), all claims and grievances, other
than those involving disciplinary action based on an occurrence prior to the effective date
of this Agreement are considered resolved without prejudice to the position of either
party and with the understanding that such settlements will not be cited by either party in
any future case, nor used by either party to allege that the other has agreed to a particular
practice.

ARTICLE VII - GENERAL PROVISIONS

A. The purpose of this Agreement is to completely resolve any and all outstanding Section 6
Notices served by the Organization and to fix the general level of compensation and rules



(b) Minimum Daily Increases - The increase in rates of pay described in paragraph (a)
shall be not less than eight times the applicable increase per hour for each full time day of
eight hours, required to be paid for by the rules agreement. In instances where under the
existing rules agreement an employee is worked less than eight hours per day, the increase
will be determined by the number of hours required to be paid for by the rules agreement.

(c) In making calculations under this Article, fraction of a cent shall be rounded to the
nearest whole cent; fractions less than one-half cent shall be dropped and fractions of one-
half cent or more shall be increased to the nearest full cent.

Section 3 - Elimination of Previous Cost-of-Living Provisions

This Article replaces any previous cost-of-living provision in effect prior to the effective date
of this agreement, and the arrangements set forth in this Article shall remain in effect
according to the terms thereof until revised by the parties pursuant to the Railway Labor
Act. Any payments due or paid under previous cost-of-living provisions shall expire as of
the effective date of this Agreement and shall be applied against any retroactive pay
increases.

ARTICLE III - HEALTH & WELFARE

A. All employees subject to this Agreement and their dependents will be covered by The
Railroad Employees National Health and Welfare Plan, The Railroad Employees National
Early Retirement Benefit Plan, the Railroad Employees National Dental Plan, the Railroad
Employees National Vision Plan, and the Maintenance of Way Employes Supplemental
Sickness Benefit Plan, as negotiated nationally and including all subsequent amendments,
excluding cost sharing, in effect between the National Carriers' Conference Committee
and the BMWED. Retired, disabled and inactive employees will remain in their existing
coverage, if any.

B. Effective January 1, 2009, the amount of employee cost sharing for Health and Welfare
Plans shall be one hundred dollars ($100.00) per month.

C. During a prescribed election period preceding January 1,2009, or as soon as practicable
thereafter, and preceding each January 1 thereafter, employees may certify to the
carrier's designee, in writing, that they have health care coverage (which includes medical,
prescription drug, and mental health/substance abuse benefits) under another group
health plan or health insurance policy that they identify by name, and where applicable,
by group number, and for that reason they elect to forego coverage for foreign-to-
occupation health benefits for themselves and their dependents under the plan identified
in paragraph l(a) above. Such election is hereafter referred to as an "Opt-Out Election"
and, where exercised, will eliminate an employer's obligation to make a contribution to
the plan for foreign-to-occupation health benefits for the employee and his dependents
and the employee's contribution obligation under paragraph 2 above.



ARTICLE IV- HEALTH & WELFARE

A. Effective July I, 2008, all TCU/DM&1R Health and Welfare plans are cancelled in their
entirety and all employees subject to this agreement and their dependents will be covered
by the Railroad Employees National Health and Welfare Plans, including ail subsequent
amendments, excluding cost sharing, in effect between the National Carriers' Conference
Committee and the Transportation Communications International Union.

B. The amount of employee cost sharing for Health and Welfare Plans shall be One Hundred
Dollars ($100.00) per month effective January I, 2008. This amount shall remain fixed
and not subject to change except in accordance with Article XIV of this Agreement.

ARTICLE V- PENSION PLAN

Effective upon signing of this agreement:

A. The Bessemer Non-Contributory Pension Plan will be closed to new participants.

B. Effective July 1,2011, employees presently participating in the Bessemer Non-
Contributory Pension Plan will cease accruing further service credit under the plan.
Service credit is used to calculate the amount of pension benefit with respect to
completed years and months of plan participation. While the number of years of service
credit under the plan will "freeze" July 1, 2011, future salary growth will be considered
in the calculation of the pension benefit payable upon retirement or other termination of
employment.

Continued employment with the Company after July 1,2011, will count towards
eligibility service. Eligibility service is used to determine which retirement category an
employee qualifies for such as a 30-year retirement.

ARTICLE VI- 40 Ifkl

A. Effective as soon as practicable, employees covered by this Agreement will be eligible
to participate in the Illinois Central Union 401(k) Plan.

B. Under this plan, for the first four percent (4%) of an employee's salary contributed, the
company will contribute $0.25 for each $1.00 contributed by the employee.

C. The employee may contribute an amount above the 4% with no company participation,
subject to IRS annual limits.

D. Upon the effective date of this rule, contributions to existing DM&IR 40l(k) plans and
funds will be transferred to the 1C 401(k) plan as soon as legally permissible.



outlined in Section 3 herein, and such employee shall be automatically marked -up for
service upon the expiration of any single day vacation provided they are not marked off
for any other contractual reason.

ARTICLE 23 - BENEFITS

Section 1 - Health & Welfare

Employees coming under the scope of this Agreement, along with their dependents, and
retirees, if applicable, will be subject to the National Railway Carriers and Brotherhood of
Locomotive Engineers Health and Welfare Plan, the Railroad Employees National Dental
Plan, and the Railroad Employees National Vision Plan, as may be amended, with employee
contribution levels limited to those contained in the National Railway Carriers and
Brotherhood of Locomotive Engineers Health and Welfare Plan, the Railroad Employees
National Dental Plan, and the Railroad Employees National Vision Plan. The employee
contribution will be the same as that provided for in the BLET National Plan and shall
change in accordance with the National Plan rates.

Section 2 - Life Insurance

An Engineer's minimum life insurance coverage is $50,000. Engineers requiring assistance
concerning the foregoing may contact a Human Resources Representative for further
information.

Section 3 - Other

Accidental Death Insurance - An Engineer's minimum coverage is $50,000. Engineers
requiring assistance concerning the foregoing may contact , a Human Resources
Representative for further information.

Section 4 - Off Track Vehicle Accident Benefits

The parties agree to implement and maintain the current off track vehicle accident benefits
as provided in the Brotherhood of Locomotive Engineers' National Health and Welfare Plan,
as amended.

Section 5 - Stock Purchase Plan

The Company shall maintain for the benefit of Engineers covered by this Agreement a stock
purchase plan, which may be changed from time to time provided such changes are
applicable to Company employees generally.

Section 6 - Employee Assistance Program

The Company shall maintain for the benefit of Engineers covered by this Agreement an
Employee Assistance Program, which may be changed from time to time provided such
changes are applicable to Company employees generally.
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,A. Yardmasters shall not be required to furnish their privately owned automobiles for Company use, except as
| specifically provided in this agreement.

B. Yardmasters requested to and using their private automobile for Company business shall be allowed mileage
paid for the use thereof in accordance with the mileage rate established by the Company.

ARTICLE 28 - BENEFITS

Section 1 - Health & Welfare

At the earliest opportunity for open enrollment, Yardmasters coming under the scope of this Agreement, along
with their dependents, and retirees, if applicable, shall be subject to the provisions of and become participants in
the UTU National Health and Welfare Plan, including any employee contributions provided for therein.

Note: Employee contributions shall increase or decrease subject to the UTU National Health and
Welfare Plan, as may be amended by National handling.

Section 2 - Stock Purchase Plan

The Company will maintain for the benefit of Yardmasters covered by this Agreement a stock purchase plan,
which may be changed from time to time provided such changes are applicable to Company employees
generally.

Section 3 - Employee Family Assistance Program

The Company will maintain for the benefit of Yardmasters covered by this Agreement an Employee Family
Assistance Program, which may be changed from time to time provided such changes are applicable to
Company employees generally.

Section 4 - Life Insurance

A Yardmaster's maximum life insurance coverage is 550,000.00. Yardmaster requiring assistance concerning
the foregoing may contact a Human Resources Representative for further information.

Section 5 - Other

Accidental Death Insurance - A Yardmaster maximum coverage is $50,000.00. Employees requiring assistance
concerning the foregoing may contact a Human Resources Representative for further infonnation.

Section 6 -401 K

A. Within thirty (30) days from the effective date of this Agreement; the Company will establish a 40 1 -(k) plan
for Yardmasters covered by this Agreement. Under the plan, for the first four- percent (4%) of a
Yardmaster's earnings contributed, the company will contribute $.25 for each $1.00 contributed by the
Yardmasters. Yardmaster may contribute an amount above 4%, up to the maximum legal amount with no
company participation.
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periods on and after July 1,2005 shall be recovered from any retroactive wage increase
payments made under Article I of this Agreement. (See Attachment A to Side Letter No.
14).

ARTICLE lit - HEALTH AND WELFARE

Section 1 - Transition from Soo to National Plan

(a) As soon as administratively practicable after the effective date of this Agreement,
Soo employees represented by BMWED will be covered by the Railroad
Employees National Health and Welfare Plan (including Life and AD&D), the
Railroad Employees National Dental Plan, the Railroad Employees National
Vision Plan (collectively referred to herein as the National Plan) plus the Railroad
Employees National early Retirement Benefit Plan, as modified by Article IV, Part
A of the July 1, 2007 NCCC/BMWED Agreement (hereinafter National
Agreement).

(b) It is understood that this National Plan will be modified to include all subsequent
amendments to the design of benefits that are agreed upon by NCCC/BMWED.

Section 2 - Employee Cost Sharing

Effective June 1, 2009, each employee covered by this Agreement shall make a cost-
sharing contribution of $170.96/month for 2009 and, thereafter, as provided in Article IV,
Part B, Section 1 (b), (c), and (d) of the National Agreement.

Section 3 - Pre-Tax Contributions

Required employee cost sharing contributions shall be made on a pre-tax basis
pursuant to the existing Section 125 cafeteria plan to the extent applicable.

Section 4 - Prospective Contributions

Commencing with the month of June, 2009, Employee Cost-Sharing Contributions will
be made for the employee by Soo. Soo shall deduct the amount of such employee
contributions from the employee's wages and retain the amounts so deducted as
reimbursement for the employee contributions that Soo had made for the employee.

ARTICLE IV - SUPPLEMENTAL SICKNESS

Article V - Supplemental Sickness of the July 1, 2007 NCCC/BMWED Agreement will
apply as of the effective date of this Agreement.


